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[)ircctor' (icncral I Iighcr I]cJr-rcation

I larvana. I)anchl< r"r lii.
Io

,z \ll l'rinciltal ol'Govt. Collcgcs IIarl,ana Statc.

N'Icrno No.: DIIIi 56/2021 Admn(l)
Dltcrr: lltlul

Subjcct: - Ilegarrling:rnrenclcd'fcntativc Schcrlule lbr the orrgoing Model C)nline transfer
l)rive lbr the post of Principal (()ovt. (--ollegcs) under Model Online transfer Policy.

Kincllr, rcl'cr to tlris office Memo No, DII[] 5612021 Admn(l) dated 14.11.2025 on the

sub.jcct citcd abor c.

It is intimatccl that carlicr the tentativc sclieclulc o1'M'|OP 1br the post mentior-red in the

sub.jcct ruts issuccl viclc this otllce under rcl'clcnce. Now. abovc saici schedule has been amended, which is

ir5 tillriel:.

J.JJ.JJ.J.!.

Pa rtic u la r

Period during which Nodal Officer will undertake
prel im i nary ratiola!9q{91

Date before which Nodal Officer will undertake
prelirninary rationalisation and publish tentative details of
posts that are to be opened

Period clurrng which employees (under voluntary
partrcipation who have given their consent earlier) can
withdraw therr consent:

Date before which Nodal Officer will undertake final
Ratronalisation and publish final vacant posts available
for trans{cr, lrst of employees under
cieerred/vol u ntary/notronal/surplus calegory by nodal
of{iccr

l)eriod during which employees can subnrit therr
preferences (Round 1):

Period during which the Nodal Officer will check that
the employees have been allocated unit(s) (Roun

Perod dLrring which employees can submit their
preferences (Rou1'{2)'.

Period during which the Nodal Officer will check tl
the crnployees have been allocaleQ un!!(9) (Round 2),

Period ciurrng which employees can submit their
prctorr:nces (Round 3)

[)crioc] cjurrng which the Nodal Officer will chcck thal i
thc employer:s have been allocated unit(s) (Round 3)

Date by which the [:inal transfer o1de1g will be genera

Date by which the lorning & relieving process wrll be
complelcd

Pcriod during which the employee shall submrt
applrcation for grievance redressal to the Competent
Authority:

l]criod dunng which decision will be taken by the
Competent Authority on the grievances of the
employees_,

From Date To Date
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hat all
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14-March-2026 15-March-2026
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12-April2026

11-April2026

26-April202614



I

Iirc anrcnclccl schcclLrlc has been liarrecl l<ecping in vicu, adrr-rinistrative f'easiblitly, portal readiness

and aclcclurate opportr,u-rity to employecs at each stage" while ensuring that the overall process is

conr;llctccl irt a tinrc boLrrrd and tratnparcnt r.nanncr. In casc the dcparment is able to execute the

schctlrilc bclirrc thc tirrclinc. thc sanrc i.i'ill bc intinrltccl to all thc concerned and necessarv action

lvoLrItl bc Lrnclcltllicn accorclinglr,.

Ilicrcliuc. \'()Ll r-ll'c rcclLlcstccl to intinrate tlrc abovc saicl amenclccl schedr-rle to all tlre conccrned

cmplo-r'cc c:o'n,crccl rrndcr sr-rb.iect citccJ cadre for thcir inlbrnration and tiirther necessary action.

SLr;rcrirrttT1f,6

lir' [)ircctor Gcncral I Iighcr Eclucation
IIaryana. Panchkula

Flnclst No.: cvclr Dated: t l\>) u
,\ r'()l)\ ol'tltc atrovc is lbru,arciccl to thc lollorving tirr kir-rcl inlbrmation anci ncccssary

acti0n. plcasc: -

L PS/ OSI) ('hicl'Mirrister. I Iaryana.

2. l'S to iligher l',clr:cation Ministcr
3. I'}S to Aclclilional Chiel'Sccrctary to Governnrcnt I{aryana. }ligher Education Department.
4. ['S/l)ircctor (icncral. Ilighcr Irdurcation I)epartnrurt. PS/.ll)A
5. I)ircctor'. I lrrntan l{csor-tlccs I)epartntcnt.

6. Ol'tlcial (lorrccrnccl

l. I'l'cell to urpload el copy of Web portal

tt. SLrpcrintcrrdent HRMS (local) and Nodal Otllcer MO'fP.

'-s4=.
S t t ;ri'f i 1 11 r'litlcrtt z\ tlrtt i rt i strltt i on

lor' [)ircctur' (ieneral Flighcr Ech"rcation

I [aryana. Par-rchkr-rla


