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I(indly refer to the subject cited above.

I have been directed to inform you that

Model Online Transfer Policy-dated 23.05.2025 the

Uta.t Online Transfer:-

Additional Chief Secretary to Govt. Flaryana
Higher Education Department, Chandigarh

. All Principal of Govt. Colleges I{ar:yana Statc.

Memo No.: DHF. 5612021Admn(l)
Dated:

Information of cadre included under Model Online Transfer policy-
dated 23.05.2025.

in compliance with clause 2 (iv) of

following cadre is included under

Sr

No. Group
Narre o1' post and

cadre

Total
Sa n ction ed

Post

Unit
Minimum

Tenure
(in rnonths)

Prescribed Tenure
(in months)

1.

A Principal ,cadre 1-41- 178 Office (College) 24 4B

This is for information of stake holders.

S up erinte,.r d.t"? Adni ini s trati on
i'oL Additional Chief Secretary to Govt. Haryana

Higher Education Department, Chandigarh

Endst No.: even Dated: tz\rf)uf
A copy of the abovc is forwardccl to the following fol kind inforrnation and

necessary action, please:

1. PS/ OSD Chief Minister, Flaryana.

2. PS to I{igher Education Minister
3. PS to Additional Chief Secretary to Government Haryana, Higher Education

Department.

4. PS/Director General, Higirer Education Department, PS/JDA
5. Official Concerned

exAf cell to upload a copy of Web portal
7. Superintendent FIRMS (local ) and Noclal Ofhcer OTP.

for Additional Chief Secretary to Govt. Haryana
Fligher Educatiop Deparlment, Panchkula

14.

SuperinteE8ffiU

Enclosed- Model Online Transl'cr Policy 23.05.2025
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HARYANA GOVERNMENT

HUMAN RESOURCES DEPARTMENT

Notification

The 23rd May,2025

No. 1512712018-4HR-1.- In exercise of the powers under Articles 162 and 166 of the Constitution of
the Governor of Haryana ntakes the following Model Online Transfer Policy for the Government Employees.
l. Vision

To ensure rational distribution of Government ernployees of a cadre, in a fair and transparent
achieve maximum administrative efficiency and to optimize job satisfaction amongst employees in the dep

2. Application
(i) This Policy will be applicable to all enrployees of lespective cadres working on regular basis

Departrnent where the sanctioned cadre strength of a post is 50 or above, excepi All lndia
Haryana Civil Services (Executive Branch) & Allied Services or where any such cadre has
excluded from the purview of this policy with the prior concurrence of Human Resource Departme

(ii) The Online Transfer Policy may also be rnade applicable for a cadre where the strength of
posts is less than 50, if the contpetent authority deems fit.

(iii) All posts of a cadre including Headquarter posts (wherever applicable) will be included in the
Drive, under this policy.

(iv) On notification, this policy shall be applicable to all the clepartments initially, within l5 d
notification, each department shall publish the list of caclres that are covered uncler this policy
with the "Prescribed Tenure", "Minimurr tenure" and ,,Unit,, for each cadre as decided
competent authority. Thereafter, this list alongwith aforementioned variables may be revised
conlpetent authority from time to time, as per adnrinistrative requirements, after approval from
Resource Department (HRD) only. For each cadre, the detail as mentioned heiein, as r

competent authority, shall be read as part of this Model Online Transfer Policy for that cadre.
Definitions

In this policy, unless there be anything repugnant in the subject or context;
(i) 'Blocked Posts'nreatrs the posts in a cadre which will not be included in vacant post for transfer

online transfer drive:

(124s)

ndia,

any

been

the

the
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(ii) 'cadre'means as defrned.under Haryana civil Services (ceneral) Rules,20l6. r.or,o.ilil

fr|il,T ?lJ':lj.Ti:,Ti*,":n::"r,"H::1.J::i: y,.."in nutu,. "ii".r is rerated to teaching/praoicartraining, the cadre wiil be ur rr.h d.ii;;Jdy the competent ur,rrori,y,"'" 
rs Itrrateo Io teacnrng/ practical

(iii) 'compctent Authority' rneans the Adnrinistrative Secretary of the concernecl Departnrent;(iv) 'Eligible Employee': lreans an enrployee who is eligiblc to participate in the Transfer Drive as per theprovisions of this policy;
(v) 'lmnrediate Farnily': nreans all the menrbers of a family holding common parivar pehchan numberissued under the Haryana parivar pehchan Act, 202 l;
(vi) 'Minirnum Tenure' means the minimunr. period of stay at one .unit, as decided by the competentauthority, alter which an employee can voluntarily parti.ipui.-i,., tn. trur.r., drlve. while calculatingthe minimum tenure of an employee at one unit o, ifrl qunf ifying date,a. Duty period in a unit will be included;

b' Period of trairring/deputation provided posting is nracle in the sa,e unit where postecl beforeproceeding on training/deputation;
c' Period of suspension if the headquartel is not charrged for suspension period and posted onreinstatement within the same unit where the posting *u, u.ror. suspension;d' the period spent by the ernployee 

.on a temporary transfer at some other unit(s), during theaforesaid tenure of stay will also be included:
e' the period, spent by the employee on Extraordinary Leave/ child Care leave/ Earned Leave willnot be included:

(vii) "Organization,, nreans an organization as defined under Rule (g) (63) of Haryana Civil Services(General), Rules, 20 I 6:

(viii) 'Prcscribetl ren u re' rneans the trax itn unr, period of stay of an enr ployee at one given unit, ibr a period,as decided by the 
.conrpetent authority. wtiite calculating the prescribed tenure of an ernployee at oneunit on the qualifying date,

a. Duty period in a unit will be includecl:
b' Period of training/deputation provided posting is nrade in the same unit where posted beforeproceeding on training/ deputation;
c' Period of suspension if the headqLrarter is not changed for suspension periocl and postecl onreinstaterrent within the sanre unit r.vhere the posting was befbre ,rrp.rsion;
d' The period spent by the employee. on a temporary transfer at some other unit(s), cluring theaforesaid tenure of stay will also be included:
e The period spent by the ernployee on Extraordinary Leave/ child care leave will not beincluded.

(ix) 'Protectecl Employee, nteans and includes:
(a) the employee due for retirement on attaining the age of superannuation within l2 nronths fronrcut-otfdate for transfer order generation, as publish!o ot ttr. tinre oftransfer clrive creation ofthecadre; or

(b) the enlployee undergoing treatment for cancer or undergoirrg dialysis or having undergone by-pass heart surgery (during last 2 years) or having undergone organ transplant; or(c) the employee having more tl-tan7o%o disability (as defined under RpwD Act 20 I6); or(d) the employee who is a widow having youngest chird upto r0 years of age;(x) 'Qualifying date' means the date as fixed by the competent authority for the purpose of calculation ofMerit point & carcuratiorr of minimurrr and prescribed tenure;
(xi) 'State caclrc' treans a cadre, wherein er.nployees belong to a particular parent department but areposted across various departrnents and/or orgariizations, i,ictucling Section officers, Accounts officer,Atrditors' Senior Auditors, Assistant District Attorneys, Deputy oiitrict Attorneys, eic.;(xii) 'Tcnrporary Transfer' means and includes a posting by any nomenclature made temporarily within thedepartnlent, on adrninistrative or personal grounds oi i,i prt li. interest and includes temporary transfer,deputation, shifting of Headquarters etc. Further', in case of temporary transfer of state cadre employees

across departments and/or organizations, the period spent on such temporary transfbr, shall also fallwithin the purview of the definition of tenrporary transfir;
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(xiii) 'Transfer' for the purpose ofthis policy nreans posting/transfer l'rorn a unit to another, on or before
contpletion ofprescribed tenure to/in a unit;

(xiv) 'Vacant Post for transfer'nleans posts available after rationalization to employees participating ip a
transfer drive and will include post fronr atnongst:

I ' a post not occupied by any employee shall be called an actual vacancy;
2. a post presently occupied by an ernployee for the prescribed tenure or by way of temporary

transfer or by a contractual employee shall be called a deemed vacancy;
3. a post occupied by an ernployee, who has conrpleted the nrinilnum tenure at a unit and has

excrcised her/ his option to participate in the general transltr clrive urrder this policy shall be
called a voluntary vacancy;

4. A post occupied by an employee on initial appointrnent, pronrotion, reinstatenrent after
suspensiolr or repatriation fi'otu deputation fronr another Deparlment/Organization other
authority, after the preceding online transl'er drive shall be called a notional vacancy;

(xv) 'Unit'ttteans an area(s), such as Office, Tehsil, Sub Division, Block, Circle, District, Zone, Division
etc', as prescribed by the conrpetent authority for the purpose of calculation of prescribed tenure and
minirnurn tenure for transfer of an employee,under this policy.

{. Merit Critcria for allotment of post

Merit for allotrnent of vacant posl to an employec lvill be basecl on the total composite score of points earned
by the employee. out of80 points, as described belorv :-

(i) Age will be the prime factor for calculation of merit poirrts, as tabulated below:

Sr.
No.

N'Iajor F-actor Nlaximunr
I'oi n ts

Criteria for calculation

I Age (Qualifying date minus Date
of birth)

60 Age in number ofdays + 365
(Maximum four decimal points only)

(ii) Special Factors: A weightage of nraxinrum 20 points can be availed by the employees as indicated
below: -

Sr.
No.

N{ajor Factor Sub-Factor Maximum
Points

Rcmlrhs

I Cender Fen.rale l0 l0 points will be given to
all fenrale entployees

2 Special Category
Female employees

Unnrarried employees of
rnore than 40 years ol age.
Widow, Divorced.
Judicially separated

l0 All female employees of
this category will be given
l0 points

-1 Special Category
Male Employees

Divorced/ Judicially
separated/ Widorver who
have not rentarried and
have one or nrore rninor
child/ Chilclren ancl/or
run nrtrn'i cd daLr ghtcrs

l0 Eligible employees will be
given l0 points

4 Couple Case Applicable to enrployccs
working in any
Departnrent/ Organization
under alty State
Covernrrent/ Covernntent
of India

5 The benefit will be

admissible only in case the
preferred station shall
result in decrease of
distance between the
current respective posting
stations olthe couple
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Sr.
No.

Major Factor Su b-l-actor Maximum
Points

Remarks

5 Spouses of
Militaryl
Pararrilitary
personnel

Spouse of serving
M il itary/Pararr i I itary
personncl

l0 All employees of this
category will be given I0
poi nts

6 Diseases of
Debilitating
Disorders ( Refer
Annexure- I )

Selfl SpoLrse/ unrlarried
son/ dau.ghter

l0 Certificate valid on the
qualifying date issued by
duly constituted Medical
Board of AIIMS/ pGI-
Chandigarh/ PGI-Rohtak/
Covernment Medical
colleges situated in
Haryana or Delhi or

7. Differently ablcd or
nrental Iy
ch a llenged ch i lcj/
children

Ilnrploycc having IOO%
differently ablecl or
Mentally challenged chilcl/
chi ldren

l0 Employee having IOO%
differently abled or
Mentally challenged child/
children will be given
maximum 10 points

8 Differently abled
Persons

All l<ind of disabilitics as
defined Lrnder Il.pWD Act
2016

)o For employees having
disabilities, the points will
be given based on the
percentage of disability,
which is as following
Between 40yo to <5oo/o -
10 rnarks
Between 50%o to <60 yo -
l5 rnarks
Between 60%oto70%-20
rlarl<s

9 Disciplinary
Proceedings under
rnajor penalty

An employee who has been
awarded major penalty
under HCS (Punishrnent &
Appeal) Rules, 2016

(- r0)
nrarks

Negative Marks

During the currency ofthe
punishment

Notc

(i) I-ist of Diseases of debilitating clisorder has bcen nrentioncci irr the Anrrexure-1.
5. Procerlurc to be adoptecl

(i) Creation and Initiation of Transf'er Drive
a' l-he entire process is 1o be carried out through the "departrrrent's tr.anst'er application/module,,

which shall be integrated with HRMS.
b' The detailed schedule of online transfer drive includirlg tentative cut off dates for each of the

steps will be decided with the approval of the conrpetent authority, well in advance, preferably at
least one ,onth before the initiation of online tranifer drive.

c' The conlpeterlt authority will get the onlinc trarrsfbr drive created ancl conrplete the process of
updation of enrployee data (fetchecl fronr tiRMS). wirhin lifteerr (15) dayi of creation of the
drivc.

(ii) linrployec I)ata Ve rification ancl Authcnticatiolt

a' The Nodal officer will publish score and tenure details of allthe employees in the cadre.
b' The employees will validate the data or raise objectiorr(s) within seven (7) days of publication.

The employee will submit the same through a One Time Password lOTe) based system. In case,



HARYANA GOVT. GAZ. EllRA.), MAy 23,2025 (JYST.2, 1947 SAKA 1249

the enrployee does not validate the dala within the stipulatecl period, then the data as decidecl by
the l-lead of Departlrent will be consiclered to be final for the respcctive drive.

c' The Nodal Officer will get the ob.iections decidecl, if arry, fronr the Head of Department an4
publish the decision tal<cn within ten (10) days.

d' Alter the comnlunication of decision, if the enrployee is still not satisfied with the decisiop so
tal<en, nlay again raise objection within 3 days of receipt of said decision. On re-examination of
the objection, the decision of the Heacr of Department wiil be final.

c' No further representation with respect to score and tenure will be entertained for the respective
drive, after this stage.

f. ]'he Nodal Officer will conrplete this cntire stage within maxirr.rurrr twenty fivc (25) days.
g' In case it colnes to the notice ofthe conrpctcnt authority/ Ilead of Departnrent, cluring or after the

tl'ansfer drive, that sorre wrong, incorrect or thlse clata has been indicatecl by the enrployee,
she/he will be taken out of transfer drive and will be postecl anywhere in state by the competent
authority.

h' The Nodal officer will publish the final score of the employees along with the Iist of eligible
errployees urder'Deenred'.'vol,,tary','arrd'Notional, categories.

(iii) Voluntary Participation

a. Theleafter, the consent for voluntarv participation rvill bc takcn fi'om those enrployees who have
not completed their prescribed tenrtre but have conrpletecl nrinimurn tenure tincl also fronr those
employees falling under protected category.

b. After publication of score ttrrcler, the saicl cmployees nray be given a period anywhere between
three (3) to seven (7) days to opt for voluntary participation.

c. The authentication by employees in this stage will also be One Tirne password (OTp) based.
d. Ifenlployee fails to exercise the option at this stage, the said enrployee will not be considered for

participation in ongoing transfer drive.
(iv) Rationalizatior.rProccss

a. The departnlent will trndertake rationalization to reclistribute or ascertain tlre rrurnber of posts in
any unit based on administrative requilenrents ancl efliciency.'lhis entire stage will be contpleted
witliin fifteen (15) days.

b. Within first seven (7) days the depaftnrent will undertake the preliminary rationalization
exercise. There nray be a possibility that the nunrber of ernployees posted in any unit are in
excess of the adrninistrative requirentent. Such sLrrltlus enrployees will be required io participate
in the ongoing transfer drive. Amongst such surplus employees, the enrployee with the longest
stay shall have to participate in the transfer drive. In case rvhere nrore than one enrployec are
having the same period of stay, then the vounqcr employee shall have to participate in the
trarrsfcr dlivc.

c. Irul'ther surplus entployees, rvho belong to the Protected Category shall not be transferred
without their consent subject to the condition that not nrore than iOV, of such excess enrployees
in that unit belong to the protected Category.

d. The department will publish tentative details of posts that are to be openecl alongwith list of
deemed/notional and a tentative list of voluntary/ surplus enrployees, in the ongo-ing transfer
drivc.

c. Within next three (3) days, the entployccs rvho hacl earlier qiven their consent snder voluntary
participation will be given an option to lvithclrarv thcir consent. It will also be One Tinre
Password (OTP) bascd. l'hereafter, thc enrployee rvill not be pernritted to withdraw her/ his
consent arrd will have to participate in thc ongoing transfer drive.

f. After trndertaking the final exercise fbr identifying blocked posts hereinabove, the department
shall publish the vacant posts available for transfer, for which an employee can apply, along with
list of employees under deemed/ vorLrntary/ notional/ surprus category.

(v) Choice Irilling

a. '[he choice lvill be eiven to all eligiblc cnrployecs lbr sLrbnritting pleferenccs oltheir unit(s). In
case, llo preference is sLrbmitted by an ernployce, she/he rvill be liable to be posted to/in any Lrnit
under'anyr.vhere irr the State'.
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b' The said enrployees may be given a pcriod anywhere between three (3) days to seven (7) days, tofill in their preferences.

c. The authentication by employees in this slage will also be One Time password (OTp) based.
(vi) Unit Allocation

a. Merit criteria for allotrnent of unit will be as per Para.1. The cnrployees uncler protected category
will be assigned maximum (80) nrerit points.

b. In case of tie amongst errployecs, the lbllowing order,,vill bc acloltted to allocatc the opted unit
to such enrployees:-

o Older in age

o Fenrale

o Nanre in alphabetic order

c. The Nodal Officer will undertake exercise to check
unit(s), within five (5) days.

whether, all enrployees have been allocated

d. ln case ol'employees who have not bcen allocatecl any unitls) o1'their preferrecl choices basecl on
their trerit or who have not Iillcd arry choice, belble posting thenr in "Anyrvlterc in the State',,
the ernployees will be given one last option to flll choiie against the renraining available
vacancies at that point oftinte.

e. During unit allocation, itr case of a cleacllock i.e. an enrployee under deemed category is proposed
to bc allotted to tlle sarre urtit lionr where she/he, then she/ he has to rnandatorily participate in
thc next transfer drive ofthe cadre.

(vii) J'ransfer Order Ceneration

a. The transfer ordcrs will be generated ancl issuecl altcr thc approval fiorn lhe competent authority.
b. AII transfers will be inrplenrentecl rvithin tcn (10) clays of rheir issuance.

c. 'l'he 1-reastrry Officers cortcenred rvill not draw the salary of the enrployees rvho have pot
complied with the orders.

(viii) Crievance Redressal

a. Within 15 days of issuance of orders, an errployee aggrievecl with the transfer process can
represellt to the conlpetent authority tlilouqh intraharyarra.nic.in platforrn only afterjoining at the
new place ofposting.

b. IIer/his represerltation will be consiclcrcd in accolclancc rvith the policy ancl the clccision talien
will be conveyed to her/him within fiftecn ( 1.5) clays.

6, Othcr l,rovisions

i' When the Online'l-ransfer Drive is not in process, a fernale enrployee who has recently nrarried/
rvidolr'cd/ divorced/ judicially separated, and subnrits a rnanual representation to competent authority
lvithin six t.t'tot.tths of the occurrence, will be eligible for a preferred posting against any available
vacatlcy, as a one-tinte consideration.

ii. When the Online -lransf'er Drive is not in process, arr enrployee nray subnrit hcr/his representation on
intraltaryrln:t.nic.in platlornr only, lor tcrnporal'y transl-er/ shiliing of Ileacl Quar.ter on the basis of
lbl Iou,ing conrpell ing reasons:

a. On mcdical glounds (as per list of diseases of debilitating clisorder mentioned in Annexure - I) of
scll'or ilrtttecliate tamily nrentbcr alongwith a nredical certificate issued by duly constituted
Medical Board of AIIMS/ PGI- Chandigarh/ PGI-Rohtak/ Covernment Medical colieges situated
in Ilaryana or Delhi or Chandigarh;

b. On the grourrd of death of ntertrber of intntcdiate fantily; or
c. Orr the ground that he has less than one ycar lclt to attain the date ofsuperarlruation.

The llead of Departntent will exanrirrc the senuincrress of thc sarre and sencl thc casc with clcar.
cut recolllnletldation to the Chief Minister lbr dccision on the proposal. 1'he decision thus taken r,vill be
conveyed by the clepartntcnt to the cntploycc.

iii. 'lransi'c[ proposal of any enrployee nrav bc rcf'crrcd by the departnrent/ organization to the Chief
Ministcr for approval in public interest or on adnrinistrative ground. Furlher, the Chief Minister retains
the prerogative to transfer or exclude any enrployee from transfbr by giving relaxation in this policy.
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General online transfers will be nradc pr.ef'erably once in a ycar.
by pro.rotion, direct recruit,e,t or acrnrinistrativc exigc,cies,
approval of the Chief Minister.

However, transfer/posting necessitated
can be made anytime with the prior

v' l-iability to be posted anywhere - Under this policy. Enrployecs arc liable to be transtbrred in/at any unitand/ or posts or anywhere in the State.
vi' 'fhc l)epartnrent will ensr-rre that clata of all thc er,llployees is upclated in HRMS. Every enrployee will bet'esponsible.for the accuracy and regular upclatiori nidotu in respect ofhis/her credentials and data inHRMS shall be presunled to be true for alj intents ancl furposes, otherwise the Departrnent will be atliberty to post him/her anywhere in the State.
vii' Every Department shall designate a.Nodal offlcer (only Group A or croup B enrployee) rvho willassist the competent authority in intplenrentation of itris poricy for various caclres in the sa,edepartrtrent.

viii' If any department intends to amend or add any ncrv provisiorr in this policy, specific to a par.ticularcadrc based^on adnrirlistrative requirenrents. the clepartnrs'rrt shall obtain ihe.pp,i"or of chief Ministerancl llurran Resource Departnleni, while ensu'i.g that the basic structure and inient of'this model policycannot be changed.

ix' Beirrg a rnodel online ttansfer poliry, it nral'be adopted by any "organization,'as defined,nder Rule(8) (63) of flaryana Civil Services (Ceneral), Rules,20 16.
x' lnstructions issued by the state govel'nn'lent with regard to transfer/ posting Governrrent errployees inIrornc District, fio.r tinre to tinre, shail bc rcacr as pait of trris poricy.
xi' 'lhe corrlpctent authority shall ensure. that tirnclincs prcscribed uncler this policy fbr corllpletion o1.variotts stages shall be strictly aclhcred to. Ilorvcver, iidue to any adnrinistrative tr technical reasons,the said tinlelincs coulcl not be adherecl to, the conrpeient authority uncler intimatio, to Hurrran ResourceI)cpartnlcllt (HIr'D) tnay extetld the said tinreline maxir.rrunr by one nronth (in total) after recording thereasons in writing.
xii' No transfer of employee of the Caclre, shall be undcrtaken when the online transfer drive is in process.7. Bar against canvassing

No ernployee rvill canvass for his case except through a replescntation to the IIeacl of Dcpar.tnrent or. to hi.glrer.aLrthorities in Ilal'yana, as per this policy. All other indivic]ual refrcscntations will bc treated as an attenrpt to bringextraneous infltlence on the due process. No relicl'can be sorr,qht except thc one alreacly sought undcr this policy.8. A;l;lointrnent by prornotiorr/ tlirect rccruitnrent
Enlployces talicn in a cadre through initial appointnrent, pronrotion, reinstaternent after suspension orrepatliation frorn deptrtatigrl fi onr artother Departnrent/organization oiher aLrthority will be posteJin the unit and/ orposts of eligibility artd availability. Thereafter', thcy rvill fall unclcr"'Notiorral catcBory!,ancl will have to compulsorilyparticipate in the upcoming transfer drive for the said cac|.e.

9. Clarilicltion & Inrple mentation
In case olany doubt or difficLrlty in nraking out thc truc intention ofthc provision ofthis policy, IILrnranResottrce Departnlcnt will be collrpetent to clarify such cjoubt or 10 rentove sLrch difllculty.

1 0, Porvcr lo rellx
Notrvithstarlding anything contained in the policy, the competent authority, may with the prior approval of thechief Minister, Ilarvana, relax any or all of the above provisio,,, oii., recording rcasorijustifying such relaxation.

I l. Savings & Rcpeal
(i) The Ceneral Principles for online tratrsfer Policy of cnrployecs issued vicle notification No. I 512.71201g-lcsll dated l,3.02.2020 and arrencled vide letter No. tsioilzO lT-l cSII clatecl 7.ij.2020 ancl along with

subsequent instructions/ notifications/ policies (issuecl by any clepartnrent) are hereby repealeci/
rvithclrarvn tiont the date of notification of this policy.

(ii) Anylhing done or any action taken by the competent authority under this policy shall be deerred to have
been validly doue or tal<en under this policy

(iii) Any transfer drive initiatec'l prior to the notification of this policy nray be corrpleted and concluded in
ternts ofthe earlier policy.

ANTJRAG I{AST'OGI.
Chief Secrctary to Govcrnment llaryana.

1251
iv.
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Anncxure-l

List of Severe and Chronic Diseases

l. Chrolic Heart Diseases (Congenital or acquired), including Cardiomyopathy & Heart Failure

2. Chronic Cardiac DysrhYthmias

3. Interstitial Lung Disease (lLD)

4. Cystic Fibrosis

5. Cirrhosis of Liver

6. Chronic Renal Failure

7. Epilepsy

8. Paraplegia/Quadriplegia/Herriplegia

9. Parkinson's Diseases

10. Degenerative Disorders of Nervous Systern e.g' Motor Neuron Disease

I L Chronic Denryelinating disorders ofcentral & peripheral nervous system

l?.. Autism Spectrurtt Disorders

13. Cerebral Vascular Accident (CVA)

14. Multiple Sclerosis

15. Myopathies

16. Thalassemia

17. Haemophilia

18. Aplastic Anaemia

19. Cancer - All types of Malignancies

20. Schizophrenia

21. AIDS

22. Organ Transplant (Heart/ Liver/ KidrreylLungl tntestine)

I 1882-C S.-H (i P. I'kl


