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No.  4-Top f78—The following "Act ol U Legishidure of the
Siate ol Huaryuna reccived the assent of the Governor ol Haryana on
the Z8th March, 1975 and is hercby published Tor general infornudtion :—
Iaryapu.Act No,4 ol 1978 :
THE HARYANA PRIVATE COLLLEGES (TAKING OVER OF
MANAGEMENT) AT, 1978 '
- AN R B :
AT //
ro provide for the managenictl of privdate colleges receiving aid in the Jorm of
malintenance prant Srowm the State Government, local autherity or -
urifversiiy. )
~Be it enncted by the Legislature of the State of Haryana in the Twenty-
minth Year ol the Republic of India as follows :—

. I. (/) This Act may be called the Haryuna Private C}Ilcgcﬁ (Taking Short title sod
over of Mllililgl:.llltnl) Act, 1974, P - Conliencomeni,
(2) e shall come into lorce on such date ns ”ll.‘}kﬁ Crovernment mmiay,
by notitication, appoint.

F- In this Act; unless the context otherwise requires, —

(@) "Administrator™ meaiis an officer appointed by the Stite Govern- Dafinitions.
ment to take over the mumgement of a college ; &

(&) “college" means an ciastitution which is not run by the Central
Government, the State Government or o loeal authority, which is
recognised by the Kurukshetra University under the provisions of
the Kurukshetra University Act, 1956, or admitted 1o the privileges
of the Maharshi Dayanand University under the provisions of
the Mahaeshi Dayanand University Act, 1975, and  is receiving
aid in the form of maintenance grant from the State Cioverniment,
a local authority or universily :

(e} “college property” means all movable und immovable property
belonging to, or in the possession of, a collepe and “all  other
riphts and anterests  in, or arising out ol,  such property, and
mcludes lang, building and  its  appurtenances, plitygrounds,
hostels, furniture, books, apparatus, mups, cquipment, utensils,
cash, reserve Tunds, investment and bank balunces

/

(d) “managing committee” means the body o individuals enfrusted
with the management of a collepe | _ ;
(e} “minority college™ means a gollege establishied and . administered
by a minority laving the right to do so under clause (/) ol article

: 30 of l|n:“Cwns[ir.u,Liu_n ; and “ oo
Cy) Cpresident finre jlion’to a college, means the person by. whatever _
' name called, Who is entrusted with the management of the alfuirs ' J

ol the college  immediately before taking vver the manugement
under this  Act.
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z??,‘:i;;‘r;mcu?“r 3. (1) Whenever the State Government, on receipt of a resort fromdhy |

colicges, university concerncd or other\vise, is sitisfieN that the mdnagmg commitlee
ot president of a college has ndplocted te perfor\in o persistently makes default

in the performance of dutics wiyl functions mphsed on e under the Kuru-

kshetry University Act, 195G, N the Maharsh Payinand - University Act,

1975, or the statyes, ordinimees A regulations e thereunder, or exceeds

lf)\ . or abuses his powcers and it it is \APL‘(”UIH e the Jaterest of collepe cducition

0 1 L4 to tike over lhc‘Ill'.lluij_'.t_'nllmll ol _-;()L‘JI collepe, tl]y Shitte Govermnent,  alter
\(\' Y : giving the miLmaging commiltee or (e president ol duch collepge, a reasonuble
! apportunity of showing cause apainsy the proposed dgtion,  make an order
for taking " over (he management of s\l collepe by o Administrator, for u

period not exceeding three Yeurs, as it

ay deem T, -

(2) Whenever the nipenient of any college 15 tiken over under suby-
section (1), every person incharge of (he tinapement of such collepe fimme-
dutely before ity HERpEement s tiken over, shall dehiver (he possession of
the college property 1o the Administritor, '

|

(1) Aflter taking over (he anagement of o collepe under this section, the
Administrator shall excreise all the powers ol the managing  committee and
the president.,

() Dunng  the period, the college  remuing under the management of
an- Administdtor, - )

(a) the service conditions of the employces of thye collepr who were in
coployinent nmiedindely before (he dinte on wlich the e e |
wits tthen over, shall nol be vitried to (heir disiudvaniape ;

(b)) all edugitionnl Gacilitics,  which (he collepe Tiud heen wlording
irmnuﬂ_i;l[cl_y before sucl nenteement wits uken urer,  shall
Gontinue 1o be awlforded ? :

i

(c) the collepe fund, pupiis* fung, mmmfl‘nmg_[ wnd ad any other
existing Tund shall continye to e availithle " the Administrator
for beine: spent Top the purpases of (he vollede ;e
Y ner resoluios pitssed ad any meeting: of the NELGRIN commilice of
such colicge shall be pver ellect (o unless approved by the Statg
Clovernmen:, T s . .

{3 The Skrte Governmen MUY 8 iy Lo belore the eapity el the period
for which (he ingement ol the collepe i talen over, and shall, an ihe
Expiry of the period o which the ., cagient ol aocollepe s taken aver,
land vver the tnapcment along with (he Collfhaggoperty Lo the duly consti
tuted  managing st lee of the collepe, = ;..,‘
v z 2 . ; . .1:“3??\ : \1
- | : Xd. Nothing contained in this Act shall apply 1o iy niiority college, W(‘)p’\'\] :
Act o a apply - -
to  ilnoriy , T " : : 3 ks
colleges. 5.0 Mo civil court shitll have Jurisdiciion jn respect ol any maltert jn .
Burof jurisdiction. ™ltion to which (he Admini'.w'll_':llur_ i5 cipowerod by or under .lh_is Acl o
Cxereise any power and no miunchion shall be pranted by any civil court in

respect of any thing which is done orintended (0 be Jdone by ar under thiy

Act,
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v baw 2 OB Nllrlsiu'i!,'- P l‘ll.'{l_"l"i;litlll oi other Tepal proceedings shall lie i the
v Shate GoveTinent or the Administeaier or any olhar person for iyt

wWhieh is in pood  fith dane or iy

dreany order made thergunder,

Protvelhiogg of

; J achion Lk nin
tended o be done o pursuianee ol i el poend Tyl

7. ITuny difliculty arises in pivitp elleet to the provisions of (his Y ey bicisiie
the State Government may, by order to be published in the Officiad Chivretle, ditficaly,
Hiike such proyision or give suchdiresinns not inconsisient with the proviagong
of this Act, as APpLar 10 1 1o be aucessary or expedient for vremoving the
dilliculty, : ‘ '

D EAUTIAR,

Under-Sceretary 1o Clovernment, Tlaryan,
Legislative Departiment,

Tttt Iy - Gavt, Plress, ¢had,
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[AumonsadEn 1sh 'I'ranslauun}
. H_ARYANA GOYE&WT
EDUCATION DEPARTMENT
Notification '
The 28th- October, 2002

No. 5.0. 83/H.A. 15/1979/5-4, 5 snd 16/2002 —In exercise of the powers
conferred by sub-section (i) read with sub-section (2) of section 16 and
sections 4 and 5 of the Haryana Afliliated Colleges ( Security of Service) Act, 1979
(15 of 1979) and further read with rule 11 of the Haryana Affiliated Colleges
( Security of Service) Rules, 1993 andrall other powers enabling him in this behalf,
the Govemor of Haryasa hersby makes the following rules regulating the leave to
te granted to the employees working in affiliated colleges, namely :-

1. (1) These rules may be called the Haryana Affiliated Colleges Leave Shon tide and
Rules, 2002. ’ Application.
() They shall be applicable to the employees working in affiliated
colleges and working against sanctioned posts which receive
grant-in- aid from Government.
2@ " Actmeans the Haryana Affiliated Colleges(Security of Service)  Definitions.
Act, 1979 (15 of 1979),
Gi) - cnmpe.mm aulhom *(in relation to exercise of “powers) means
Mmpalmmnagcmcm of the college, as the case may be;
(iii) * “Department” means the Higher Educatioii Departmeat, Haryapa;
(iv)  "Directur” means the Director Higher Fducation, Haryann;
(v) “leave”includes eamed leave, half paylcavc. comunutcd leave and
exlradgrdinary leave;
(vi)  “eamed leave” means leave cued in respect of period spent on
duly; 3
(vil)  “half pay leave™ means leave earnedin respect of number of
completed year of service;.
(viii)  “commuted leave” means commutation of half pay leave into full
pay (fo be debiled against doubls the amount of haif pay leave) on
medical grounds and for pursuing an’ approved course of study;
(ix)  “extraordinary leave™ means leave sanctioned without pay;
T T ) completed yaar 6F service” -means one-year continuousserviess —— - . ..
(ai) the definition of “amhattd uoirege" “Govemnment’”’ and “Managing

Comemittee” used in these rules but notdefined, shall have the
same meaning as respeclively assigned to themin the Act.
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3.(1) Leaveis earned only by perfaﬁning dury. For  the purpose of this
ruie; period speat in foreign service shall be counted ‘as duty if
contribution towards leave salary is paid en sccouat of such pericd.

@y fae émp!cyr:e. who quits service on -compznsation of invalir
peacion or gratuity, is re-employed, andif His gratuity is-thereupon |
refunded or his pension is held wholly in absyance, his past service
thereby becoming peasionable oq vitimate retiremeat, he may, at
the discretion of the authority sanctioning the re-employment and
to such extent asthat authority may decide, count his previous
service lowards leave, - : '

Notc:— Resignation from service, even though il is followed immediately
by re-einploymicat {except where the resigs ation has been tendered
only to join another assignment and have applied through proper
channeh) should entail forfeiture of past service for the purpose of
ieave and should, therefore, constitute an ‘interruption of duty’.

(3) An employee Who is dismissed or removed from service, bulis
_ reinstated on appeal or revision, is entitled 10 count his previous
service for leave. :

Noie:—The re-employment of a person who has ratired on superannualion
is gemerally ap exceplional and temparary ex pediency. The service
of such re-employed pensioner should, thereflore, be regarded likea
fresh entrant.. b o B o L8 : e .

4. An application for leave, or for an extension cf leave, shall be matle o
(he-authority campetent to grant sclr leave or extension {(authority competent o
grant leave is given in Annexure Al ;

5. An employee on foreign service in India should submil all applications
for leave, eamed leave, through his foreign employer to the cornpetent authority to
sanction leave in his parent organization except in the cass of casual leave.

6. Medical Officers must not recomumend the grant of leave in any case in
which there appears to be no reasonable prospect that the employee coscemed
will ever be fit 1o resove his duties. fn such cases, the opinion that the employecis
permanedtly unfit for service shouid be recorded in the medical cenificate.

7. Every cenificate of @ medical commitiee or soird or a medical officer
recominending the grant of leave (o an employee must -onlain a provision that no
reconimeadation containgd in it shall be evidence of a ciaim to any leave nui
admissible to the empioyes under the terms of his contract or of the rules o which

-he is subject.

_ - 1-8.(1) Leavecannot beclaimed as a matter of dgnt. When the exigencies

of service so require, discretion 1o refuse or revoke leave of any
deseription is reserved Lo the authority cmpowered lo graal it.
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(2) Thenature of leave due and

applied for by an employee, cannot be

altered at the option of the sanetioniag authority. So, w"lu\.e_ic is
Opén o the sagctioning authority 10 refuse or revoke Jeave aue as

applied for under this rule it is a0t opeito
such leave,

him o alter the nature of

(3] Anapplication for leave.on medical grounds should be accomp:mied'

by a certificate from medical o

fiicer of a Government Dispensary/

Hospital (Primary Health Centre /Community Health Centre/Civil

Hospital/General
in whosecase a

Hospital etc.) exceptin case of class IV employees
medical certificate for leave up to ene week from a

Registered Medical Practitioner will be suff icient. For leave beyond

oneweek a certificale froma Government medical offi

required in wch cases.

(4)  The grant of medical certificats doss not in itself confer upon the

icer will be

employee corcerned any right to ieave. The certificate shouid be

forwarded to the competent authority 1o grantthe leave, and the |

arders of the authority should be awaited. An employee who absents’
himself from his duty without permission of the competent authority
is liable to have his absence treated as absence from duty without

leave.

(5)  The competent authan Ly 1o sanclion leave may, at its

secure a second medical opinion, by requestin gthe Civil Surgeon -

discretion,

io'have the.applicant megically-examincd. Should it decide 1o da
50, it must arrange for the second examination to be made on the
earliest possible dale after. the date on ‘which the first medical

opinici was given. ‘

(6)  Itwill be the duty of the Civil Surgeon 1o express an opinion both
asregards the facts of the illness and as regards the necessity forthe
amount of leave recommended, and for this purpose he may either
rzquire the applicant o appear before himself or require the applicant

‘0 appear hefore a medical officer nominated by him.

Note :—The pussession of a medicad cerificuic as preseribed in tus role does
nol itself confer upon the employee concerned any right to leave.

(7} Teaveshall not be granted 0 an employee whom a competent
authority has decided Lo dismiss, remove., or compuisorily retire

fros service.

9. Leave cr';linarii.y begins on the day on which transfer of charge is
effected and ends on the day preceding that on which chiarge is resumed.,

10, A competeqt authority to grant leave may permit Sundays, other”
recogpized hoiidays or vacation 10 be prefixed or suffixed or io both prefixed and
suffixed; provided no aaditional expenditure is incurred for the pericd of the

vacatica.

Conuncacement

and expisy of

leava:

Combination of "
holidays with

leave,
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Note —Casual leave which-is ot recognized as leave under these rules

shall not be combined with any. other kinc: of leave.

me S48 ' o3 L $he EEmOMOTL S PN TN & e A

_11. Acr employee on leave chall not take any service Or accept any
employment without obtaining the previous sanction of competent authonty

B P et v b

12. . All orders recalling an employee 1o duty before the.expiry-of hisleave,
should invariaply state whether the return 10 duty is optionat or corhpulsory.

13 Apemployec o [eave may not rc-luni to.dury before the expiry of the
period of leave granted to him, untess he is permitted (0 do so by the authority

which granted him leaye.

An employee who remains absent after tha end of his rarned leave
s not entitied ta leave-salary for the per od of such absence.and
that period will be debiied against his feave account as though it
were leave on half pay unless his leave is ¢ xtendedi by the competent
authodty.

14.(1)

(2) Wilful absence from duty after the expiry of leave may be treated as
misconduct. -

15. Unless the contrary appears from U coglext v acation counts as duty and
uot as leave. :

An employee on casual leave oron quar antine leave is not treated
s abgentfrom duty and hispay md :allowvances g mot intermitted,
as such this leavs is not recognized as regular leave.

16. (1)

2} Casual leave io the empioyees Working in affiliated colleges shail
be governed by the instruclions issued by the Direclor .

17. (1) Anykind of leave under these rules may be granted in combination

with or in continuation of any other kird of leave.

{2) ‘The authority which granted leave to o emplayee can commule it
retrospectively into ieave of a diffureal kind which may be
adimissiblz but the employee concerned cansiot claim it a5 & matter
of ight.

18.(1) Theeamed leave, adniissible to the employecs working in affiliated
colleges eatitled for availing of vacations during the year, will be
10 days tarned leave on full pay durin the year, i lieu of 20 days

half pay leave as were admissible prio-ic 9.4.87.

e )
: will be shown separately in the leave wccount and may be granted
as half pay leave/commuted leave on {1g same terms and conditions

=y wmm

SYrEey gat 4. piiamh LD

. The half pay leave at the-creditof suct eriployees before 9-4- 1987 - - -
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1)

as were applicable to them prior 1o 9-4-87.
The carmed leave admissible to such employee in respect of any
yearin which he - is .preyented from avaling himseif of the full
vawation is such-proportion of the following perieds as the number
of days of vacation not taken bears (o the full vacation :—
(i toan employee with 10 years® service or less: 15 days
(1) o an employee with more tham ten years’ service but not
exceeding 20 years service: 20 days.
(i) w0 an employee wilh over 20 years” service: 30 days .

Il'in any year he does not avail himseif of the vacation, earned
leave will be admissible in respect of that year in accordance
with the provisions made in these rules, as per follomng_
formula :—

Nu. of duty days AR " 385

Total vacations during the year

*24,18,12 as the case may be

Note:—Director will decide wh:ch pml.o{‘ nnn—r.e:u:hmg stafl would be enlitled

Lo vacations. ) i

19.(1) The camed leave admissible o an employee notentitled 1 vacation-

(The details of employees :-.uuUed and not enuued for vacation is
given in Annexure B), :

(2) 1/24th of the period spent on duty, during the first 10 years uf
his service;

(M) 1 A&thof the perfod speat on duty duriug the next 10 years of
his service; and

v,

(t) 1/iZth of the perivd spent on duly, tiereafter

Nn;e:—ﬁul e purpose ol assessing the “length of service™ uudes tlis sub-

@)

rule, break in service caused as a resull of retrenchment shall sot
entail forfeiture of previous service.

Accumulation of eamed leave shall be pcrnuxmblc toany extent
but the maximum earmed leave that may be granled at a time to an
cmployce shall be — L,

(@ ‘120 days :l'spcnl in India ;

®) 240 d.ays 'iF lié entire Jeave so granted or auy poction thereef
is spent outside India:

acourse’ol study or research work which increases his cormpetence,
knowledge or efficiency or adds. Lo the technical knowledge, he
may be granted earned leave to the extent it is due to him and not
limited to 120 or 240 days.

mmmm asprovided in rule 24; if-aremployee goeson

Earned leave
admjssible 1o an
employee wot

entitled tu vacation,
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Note:—No leave encashment is'as:-!missib'le‘

(3) The half pay leave admissible o cr‘nlpleyﬁes of affiliated colleges

not entitied for availing of vacation ir e Pett Ol EdeH cHpTeTIm™:

year of service is 20 days.

t4) The haif pay leave due may be _graﬁted 1o an employee aither on
medical grounds or for privale affairs.

(5) Commuted leave not exceeding half the amount of half pay leave
due may be granted o2 employee on n edical certificate or for
pursuing an approved course of study i.e. acourse which is certified
to be: in the public interest by the leave san -lioning authority, subject
1o the following conditions :—

{i) halfpay leaveuptoa maximum of 180 days shall be allowed
tor be comnted during the eatire s srvice where such leave is
itilized far an approved course of study, i

‘(i) when comnmted leave is granted, twice the amount of such
leave shall be debited against the half pay leave due:
e B provided that no commuted leave nay be granted under this
rule unless the competent authority 0 sanclion lesive has reason
{0 believe that the employee will r:turm Lo duty on ils expiry.
Note:—(1) The hall pay leave earned by an employee in respect of a
> - completed yeas of service canbe availedof by himduring the
course of a spell of leave or during 20 extension thereof wi thin
. which the.date of anniversary of sery ice falls. '

(2) The option once exercised will be final and debar an employee
from claiming re-conversion as a mader of right though the

authority which granted leave can-{if so disposed) allow iL.

—— of 20. (1y Extraordioary leave may be granted o an employes in speciai
extanrdliiay circumstances, such asi— :
leave.

(¢)  when no other leave is-adrnissible; or

_(b} when other leave is admissible, U at the e:inp__la;.;e_e _coﬁcemr:_d
applies in wriling for the grant of exiraordinary leave.

(2) The authority empowered to grint leave may commule
retraspectively (—

() periods of absence without leave inio extraordinary leave;

(5) extrordinary leave granted into 12avé of a differeal kind if the

b o e - _latter.type of leave was.admissible al the time_extraordinary

.leave was granted.

Note:— The power of commutiag rcuospéciiyr Ty pbﬁods_of,étisen}:i: y_.*iﬂmout
leave into extraordinary leave under tlause (a) of subrule (2) is

Ay
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" absolute and not subject to the conditions mentioned in sub-ruief1).
In other words, such commutatien is permissible even when other

Ve was admissible 10 the employee concerned at the time his. ..
absence without leave commenced. This cancession eannot, however,
be claimed by the employee as a matter of right.

(3) Extraordinary leave not exceeding the following limits may be

granted on any oOne occasion :—

@
(i)

(i)

28, (1)

(v)

O

(A

six months;

twelve monihs in cases where Lhe employee has compleled
three years continuous service on the date of expiry of leave
of the kind due and admissible under the rules (including six
months” extraordinary leave under (i) above) and his request
for such leave is supported by a medical centificate as requ:rt:d
under these rules; o

etghLeen ontis, where the employee is undy:rgomg treatment

Jlor—

(a) pulmonary tuberculosis or pleurisy of tuberculosis origin
in a recognized sanatorium; or

() tuberculosis of any other part of the body by a qualified
tuberculosis specialist er a Civil Surgeon; or

(¢) leprosy in arecogpized leprosy institution or by a Civil
Surgeun or a specialist in leprosy recognized as such by
the’ Govemmcnt,

twelve manths where the empluyel. is undergoing treatmeat
fur eancer, or formental illness in an institution recognized for
the reatneut of such disease or by a Civil Surgeon or 4
specialist in such dissase :

Provided thar this concession will be admusible only Lo those
employées who Rave been in comtinuous service [ur a period
excecding one year ;

twenty-four months where the leave is required for the purpese
of pursuing studies, certified 1o be in the public interest;
provided the employee concerned has completed three years®
continunus service on the date of expiry of he leave (mciudmo
six months extraordinary leavn as (i) above),

thirty six months to enable h.u:n to join some post elsewhere;
_.provided he had applied for the post under reference with' the
specific permission of: the. Competent Authority.

An employee on earned leave shall be entilled to leave sz;lary equal
to the pay drawn by him immediately before proceeding on leave.

Leave
salary.

iy ¢ e
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Maternity
leave

(2) -An employee on half pay leave is entitled (0 leave salary equal to

hall the amount speciﬁed in sub-rule (1)

{3) Anemployesof commuted leave is entit ed to leave salary equal to

the arnount admissible undec sub-rule (I,

( 4) An employee cn extraordinary leave i« not entitied 1O any leave

salary.

-_-{5] () During study leave availed of outsids [adia, an employes shall

draw leave salary equal to the pay that the employee drew while

on duty iminediately before procee ding on such leave and in

addition the Deamess Allowance, House Rent Allowance as
" admissible under these rules.

(%) During study Jeave availed of in Indin, an eniployee shall deaw
{eave salary equal o the pay thal the employee drew while on
dury immediately before procesding on such leave and io
additicn the Deamess Allewance ard House Rent Allowance as
.admissible under these rules.

() Payment of ieave satary &l [ull rie under clause (h) shud} be
sulyject W fruishing of 9 cerlificate oy the employeé to the effect
Uiat he is it in receipt of any scholarship, stipend or remuneration
in respect of any part time employrent.

{d) The amount, if any, received by au ‘employee during the period
ol study leave as Scholarship or Stipeud or remuneration in
respect of aiy part imé employment as eiisaged Shall be adjusted

against the Jeave salary payable under ihe rule subject to the

canditivn-that the leave saiary shal notbe reduced to an amount

less than Lhat , payable as leave sa acy during half-gay leave.

(&) No stedy allowance shail be paid curing study leave for courses
of study 1n India.

Note -—0)  The izave salary of the employee who is reinstated after a pedod

spent undler suspension and who proce eds on leave immediately on
reinstalement should be determined 01 the basis of the pay-actually
drawn by or allowed to him on the doy immediately preceding the
day of commencement of Jeave.

" (2) Annual increment during the leave wilk actually be drawn after he
_ expiry of leave. T

All the leave except extraordinary lzave taken otherwise than on
medical certificate counts towards increments: T

22.(1) A female employee with less than two surviving ctildren may be

granted matemity leave by an autherity compelent o grant feave
for a period of 6 months from the date of its commencement.

~y -
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(2) During such period she shall be paid leave salary edmsal tdhp.a_y__ - B _ S

drawn immediately befare proceeding on leave.

Note- . Inthecase of s person to whomthe Emplayees State Ingurance Act,
© 194834 of 1948), applies, the amount of leave salary payable under
this rule shall be reduced by the amount of benefit payable under the

said Act for the corresponding peried.

(3} Maternity leave may be combined with leave of any other kind.
(%) Materty izave shall not be debited against the leave account,

(5) No grant will be given by the Government for a substitute during the
= matemnity leave of ethployes. ’

f ‘ 23. (1) Swdy leave may be granted to an employee on such terms as may be Stady leaye,

o specifisd by gensral oc special orders of competent authority in

consultation with the Director to enable. him o study scientifie,

technical or similar probiems or to uadergo special cousses of

instructions. Such leave is not debited against any leave account

and is subject (o 12 months at a time or 24 months during full service.

A certificate from the competent authority sanclioning leave is
required that Iraining would be definitely advantageous to eraployes

in his academic career. )

(2) During the study leave an employee would be entitled for leave
salary equal Lo half pay. However where the salary of the substitute
is reimbursed by University Grants Commission, the period may be
allowed as leave with full pay and allowarices only for the pericd for
which the salary of the subsutute 1s reimbursed by University Grants
Commission and the remaining period, if any, wilthave to be treated
under the provision of study leave or any otlter kind of leave due
and permissible under these ruics. .

24. Ifany dispute arises hetween the emplayee and the Managing Commitiee, Asbitratian,
the matter shall be refemed w the Director for decision whose decision shall be
finul and bindimyg upon U parties.

25. 1f any question or doubl.arises as Lo the interpretation of these rules, the  Interpretation
Government shall decide the same. of rules.

25. When Govenument is 6f the opinion that it is necessary or expedientlo powes of
do so, it may by order for reasons to he recorded in writing, relux any of the rsduxation
provisions of these rules with respect to any class or category of persons.
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ANNEXURE A
“(Seerule 4 )

Serial Kind of leave

Autherily compeient o

Ezient of leave

Ne.

L

Eamed jeave, Hall

pay.lnav'a,CummuLcd
feave, EXUan Giary

lewve, Maternity leave

Study leave

Special disahility

granl izave

Frincipal o tase i
ieaching and non-
wacigng staff of

colicge.

President in the
caze of Principat ol

" the college.

Dircutor Bigher
Eduecation
in consultation with
Finance Deparurent

Director Higher

Upc iZ0 days el s

time.

Up to 120 days ata
time. Pull powersin
respeciof ieachiny
and pOw-TEACTiAE
staff except Princioal.

Fuil powers.

Full powers.

leave . = ..

_Education
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ANNEXURE B

(See rule 19(1) )

List of Staff Working in Afiiliated Cojleses
4 B

feachung/¥a
Staff

cationai

Nou-Teathing/ MNots

Other Vacationai Siaft

Principal

Lecturer

[

VYacational Staff
Litisian
Superintendent
- Accountant
Stenogravher

Steno Typist

Clerk/Restorer/Siore Keeper

Class 1V

Assistant Librarian
Pe rsonﬁt Assistant
Account Officer
Libracy _A_uen'danl
Mistri '

Ani:nal!‘PiaﬁLColleclor e

Salai Karamchari, Mali,
i howkidar, Peon

Hi_:ad-:Cie;*l;;Cu[n Atcountant

-Daftri

Pemonstrawy

Lahoratory Assistant

‘Tabla Player
“Tabla Instructor

©. Gasman .

Type Wrilig:r-' Instructor
Laberatory Attendant
Lecture Assistant -

Technical Assistant

i

f

P. K. Chaudhery,

Commissioner and Secrelacy 10 Government,
Haryana, Educatios Department, Chandigarh.

35023—L.R.—H.G.P., Chd.



