e

The Iﬁrincipal Sécretary to Govt. of Haryana,
Higher Education Department, Chandigarh.

All the Principals of the Govt. Aided Private Colleges of the State.

Memo.No. KW 7/19:2009 C-IV(3)
2009 C-IV(3;
Dated Panchkula |\-08- 2=

Subject: REVISION OF PAY SCALES OF NON-TEACHING
EMPLOYEES OF GOVT. ATDED PRIVATE COLLEGES (7TH
PAY COMMISION)

NO .
Voo

The State Goverrfment "o'f- Haryana has decided to allow revision of
pay scales of non-teaching employees of G;)vt Aided Private Colleges in Terms of
Notification No.1/20/2016 (RP)- SPR (FD) dated 28.10. 2016 (Copy enclosed) of
State Govt. subject to the condition that these-rgwsmn S!hall be applicable w.e.f.

¥l

01.01.2016. The Govt. Aided Private .Collg‘ées will strictly follow Govt.

_ Notification and instructions issued from Govt. and no change is allowed at any

stage w.r.t. qualification, designation etc. Revised scale may be granted to those
employees whose qualification and nature of work are similar to that of Govt.

employees working in field ofiices.

The emp[oyées of the Govt. Aided Private Colleges shall not be

entitled for Medical Allowance and facilities of ACP scales. *

This issues with the concurrence of the Finance Departiment conveyed

vide their U.0. No.60/32/2009-2FDII1/16384 dated 03.08.2017.

S upemen ent College-1V

4 _ | 42 for Principal Secretary to Govt.of Haryana,

}"nﬂ’h‘ﬁ‘r Fdneatinn NManastimaes Do 11 0




/ | ./'\(Qq.f - -

-

: .Endst. No. KW 7/19-2009 €IV(3) ' Dated Panchkula, the .

A copy is forwarded to the followings for information and necessary action:-’

l. Additional Chief Secrétary to Government Haryana, Finance Department,
Civil Secretariat Haryana, Chandigarh with r_eferenlce to their letter U.O,
No.60/32/2009-2FDII/16384 dated 03.08.2017 for informgtion and

" necessary action, - |

2. PS/CM, PS/EM, PS/FM & PS/PSHE.
e

3. Principal Accountant Genergl, Haryana (Accounts) and Accountant General,
Haryana (Audit) Chandigarh.

4. Superintendent College —IT BranChj}[ioi:ai).

il

5. Chief Account Officer Ofé Director Higher Educatiop, Panchkula..

6. PS/Director Higher Education, Panchlula.;

- Superintendent College-TV
for Principal Secretary to Govt.of Haryana,

- Higher Education Department, Panchkula
a .
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{

Note.—

3.

HARYANA GOVERNMENT
FINANCE DEPARTMENT
Notification

The 28th October, 2016

No. 1/20/2016(RP)-SPR(FD)— In exercise of the powers conferred by the proviso to-article 309 of the
Constitution of India, the Governor of Haryana hereby makes the following rules, namely:-

Shert titie and commencement.—
(1) These rules may be called the Haryana Civil Services (Revised Pay) Rules, 2016.

(2) These rules shall be deemed to have come into force on the Isi day of January, 2016, unless
otherwise provided by the Government for any class or category of persons;

Categories of Government employees to whom these rules apply.—

(1 Save as otherwise provided under these rules, it shall apply to the persons appointed 1o civil services
and posts in connection with the ,affairs of the Government of Haryana, who are under the
administrative control of the Government of Haryana and whose pay is debitable to the Consolidated
Fund of the State of Haryana.

These rules shall also be applicable to rq-.'employed pensioners including military pensioners, who

are drawing pay in the existing pay structure subject to revision of pension from 15 January, 2016.
(2) These rules shall not apply to— 1 '

(a)

(0

Definitions.——

(a)
(b)

(©)

(d)

(e}

Members of All India-Services working in connection with the affairs of Government of
Haryana; g

Officers of judicial services working in conpection with the affairs of Government of
Haryana; . i = 1 :

Persons not in whole time employment;

Persons paid otherwise than on monthly basis, including those paid on a piece-rate basis or
on daily wages basis or on contract basis or appointed under outsourcing policies;

Gavernment employee who is drawing his‘pay in a pay scale under Haryana Civil Services
(Assured Carrier progression) rules with effect from the date on which he started drawing
his pay in the pay scale under Haryana Civil Services (Assured Carrier progression) rules
and till the time he draws his pay in that pay scale;

Any other class or category of persons whom the Government may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

In these rules, unless the context otherwise requires—

“basic pay in the revised pay structure” means the pay drawn in the prescribed Level in
the Pay Matrix but does not include any other type of pay like special pay, etc:

“CSR” means the Civil Services Rules applicable to Haryana Government employees as
amended from time to time;

“direct recruit” with reference to a post or a Government employee means the post on
which such Government employee was recruited as a regular and direct recruit fresh entrant
in the Government service;

“existing basic pay” means pay in the existing functional pay band on the date of option
plus functional Grade Pay of the post as on 31st December,2015 held by the persen, it does
not mqlude any other type of pay like “special pay”, “personal pay" etc:
Exce?rion: Where a higher pay structure (other than ACP pay structures) has heen
sa'lnciaqned b‘y the competent authority to a Gavernment employee as a measure personal 1o
him, his basic pay in that pay structure shall be treated the existing basic pay. ;
“existing emoluments” means the sum of (i) existing basic pay and (ii) existing dearness

allowance at index average as on st day of January 2016. It does not include interim relief
or any other relief or emoluments;
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Explanation:

(0

(=)

(h)

(@

(@

(k)

M

(m)

(n)

(0)

3

()

(0
(s)

(t)

(u)

“existing Pay Band and Grade Pay/Scale” or “existing pay structure” in relation 10 a
Government employee means the present system of Pay Band and Grade Pay or Higher
Administrative Grade applicable to the post held by a Government employee as on the date
immediately before the coming into force of these rules whether in a substantive or
officiating capacity; . :

The expressions “existing Pay Band and Grade Pay/Scale™ or “existing pay structure™, in
respect of a Government employee who on the Ist day of January, 016 was on deputation
out of India or on leave or on foreign service, or who would have o that date officiated in
one or more lower posts but for his officiating in a higher post, sha | mean such basic pay,
Pay Band and Grade Pay or scale in relation to the post which he viould have held but for
his being on deputation out of India or on leave or on foreign service or officiating in higher
post. as the case may be;

“functional pay structure or functional level” in relation to & Govérnment employee
means the functional level in pay matrix prescribed for the post held by him. It does not
mean any other level in which the Government employee is drawing his pay as a measure
personal to him with any other justification like length of service, or higher/additional
qualification or upgradation of pay scale due to any other reason;

“Government employee” means the Government employees to whom these rules apply
under rule 2; '

“Government” means the Government of the State of Haryana in ‘he Finance Department
save as otherwise provided by or under these rules; : 5

“leave” means any sanctioned leave as defined in Civil Services Rules, except “casual

leave”. Any type of absence without the sanction of competent authority shall not be
considered as leave; g

“applieable level” in the Pay Matrix shall mean the Level corresponding to the Pay Band
and Grade Pay/ scale as on |st January, 2016 specified in Schedule-1+;

“memorandum explanatory” means the memorandum explanator appended to these
rules, briefly explaining the nature, philosophy, justification, objectives, applicability etc. of
these rules; \

“officiating appointment” means appointment of a Government ¢ nployee on a permanent
or temporary post as a temporary measure. The appointment of 1 Government employee

working on regular basis is also to be considered as officiating during the period of
probation; '

“pay in the level” means pay drawn in the appropriate Cell of the Level as specified in the
Schedule-1; : ;

“pay matrix” means Matrix specified in the Schedule-1 , with Lovels of pay arranged in
vertical cells as assigned to corresponding existing pay band and ¢ rade pay/scale;

“pay scale as a measure personal to a Government employee” means any pay structure
granted by the competent authority to a Government employee ¢5 & measure personal to
him. 1t does not include ACP pay structure or any other pry structure granted for
possessing additional qualification etet

“pay" means the amount drawn monthly by a Government employ e, other than special pay
or pay granted in lieu of his personal qualification or his length of service, in the functional
pay structure, which has been sanctioned for a post held by him in substantively or in an
officiating capacity or in case where no separaie functional pay s:al: is sanctioned for the
post held by the Government employee constituting a cadre, in the pey scale to which he is
entitled by reason of his position in a cadre;

“persons” means persons who are Government employees for the purposes of these rules;

“revised emoluments” means revised pay in the level of a Govarnment employee in the
revised pay structure;

“revised pay structure® in relation to a post means revised level in pay matrix
corresponding to the existing Pay Band and Grade Pay or existing pay structure of the post
unless a different revised Level is notified separately for that post;

“sehedule” means schedule appended to these rules;
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(v} “substantive pay” means pay drawn by a Government employee on the post to which he
has been appointed substantively or by reason of his/her substantive position in a cadre;

Note.— A Government employee who has been appointed temporarily to a post while still drawing his salary
in his carlier pay scale or in any other pay scale except the pay scale prescribed for the post on which
he has been appointed, will not be deemed to have been appointed against such post either in the
officiating capacity or in the substantive capacity for the purposes of these rules.

4. Level of posts.—

(a) The functional Level of post shall be determined in accordance with the various Levels as assigned
to the corresponding existing functional Pay Band and Grade Pay or scale as specified in Pay
Matrix in the Schedule-I .

(b) Where the functional pay scale of a post was T 6500-10500 as on 31st December, 2005 and
thereafter revised to PB-2 with Grade Pay T 4200 w.e.f. 1st January, 2006, the revised level of that
post applicable w.e.f. 1st January, 2016 shall be 7 (seven) corresponding to Grade Pay T 4600,
However, where the functional pay scale of a post was less than ¥ 6500-10500 and upgraded to
Grade Pay ¥ 4200 on or after Ist January, 2006 shall not be covered under this provision of
upgradation, e.g. Pay Scale of JBT Teacher was T 4500-7000 and that of Staff Nurse was T 5000-
7850 as on 31st December, 2005, which were revised to PB-2, Grade Pay T 4200 w e.f, 1st January,
2006. The revised level of JBT Teacher and Staff Nurse shall be 6 (six) in the new Pay Matrix
applicable w.e.f. 1st January, 2016,

(c) The functional level of the post of Lab Technician (General) of the Department of Health Services,
Haryana shall be Level-6 (six) of Pay Matrix (existing Grade Pay ¥ 2800 to be upgraded to Grade
Pay ¥ 4200 (corresponding Level-6 (six)). . : )

(d) Where existing functional grade pay of Group A post is ¥ 5400 in PB-2 or PB-3, the corresponding
revised Pay Level shall be 10 (ten) of the Pay Matrix for all the employees appointed on such posts
by way of direct recruitment or otherwise subject to the condition that these posts are of Group A as
specified in the Service Rules. 4 &

5. Drawal of pay in the revised pay structure—

Save as otherwise provided in these rules, a Government employee shall draw pay in the Level in
the revised pay structure applicable to the post to which he is appointed:

Provided that a Government employee may -elect to continue to draw pay in tHe existing pay
structure until the date on which he earns his next increment or until he vacates his post or ceases to
draw pay in the existing pay structure,

Provided further that in cases where a Government employee has been promoted or appointed from
one post to another of higher grade pay or scale, beiween 1st day of January, 2016 and the date of
notification of these rules may elect to switch over to the revised pay structure from the date of such
promotion, IstJuly, 2016 or subsequent appointment, as the case may be.

Explanation 1.— The option to retain the existing pay structure under the provision of this rule shall be
- admissible only in respect of one existing Pay Band and Grade Pay / Scale. .
Explanation 2.— Where Grade Pay of a post has been merged with higher grade pay, or upgraded, the

employee promoted to such post, between the period from 01.01,2016 and the date of
notification, may opt for revised pay structure from a date of promotion or Ist July, 2016
but in that case the existing basic pay admissible in the pay structure as on 31.12.2015 of
the promotional post shall be taken into account,

Explanation 3,— The aforesaid option shall not be admissible to any person appointed to a post for the first
time in Government service by direct recruitment or otherwise on or after the Ist day of
January, 2016, and he shall be allowed pay only in the revised pay structure,

6. Exercise of nption.—

(1) The option under the provisos to rule 5 shall be exercised in writin'g in the form appended to these
rules so as to reach the authority mentioned in sub-rule (2) within three months from—

(a) the date of notification of these rules; or

{b) the date where revision in the existing pay structure andfor refixation of pay with

retrospective effect is made by any order subsequent to the date of notification of these
rules;
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(2)

(3)

(4)
© Note 1.—

Note 2.— .

Note 3.—

Provided that in the case of a Government employee who is, on the lat= of such notification
or, as the case may be, date of such. order, out of India cither on leave or deputation or
foreign service, the said option shall be exercised in writing so as to reach the said authority
within three months of the date of his taking charge of his post in India;

Provided further that where a Government employee is under suspension on the Ist day of
January, 2016, the option may be exercised within three months of the date of his return to
his duty if that date is later than the date prescribed in this sub-rule.
The option shall be intimated by the Government employee to the Head ¢! his office alongwith an
undertaking, in the form appended to these rules. 5
If the intimation regarding option is not received within the time mentioned in sub-rule (1), the
Government employee shall be deemed to have elected to be governed by ihe revised pay structure
w.e.l. the 1st day of January, 2016.

The option once exercised shall be final.

Persons whose services were terminated on or afler the 1st January, 2016, and who could not
exercise the option within the prescribed time limit, on account of death, discharge on the expiry of
the sanctioned post, resignation, dismissal or removal on account of disciplinary proceeding, shall
be entitled to exercise option under sub-rule (1).

Persons who have died on or after the Ist day of January, 2016, and could not exercise the option
within the prescribed time limit are deemed to have opted for the revised p:y structure on and from
the Ist day of January, 2016, or such later date as is most beneficial to their dependents, if the
revised pay structure is more favorable and in such cases, necessary actior for payment of arrears
should be taken by the Head of Office.

Persons who were on carned leave or any other leave on Ist day of Januzry, 2016 which entitled
them to leave salary shall be entitled to exercise option under sub-rule (1).

7. Fixation of pay in the revised pay structure.—

(1

(A)

The pay of a Government employee who elects or is deemed to have elected under rule 6 to be
governed by the revised pay structure on and from the 15t day of January, 2716, shall, unless in any.
case the Government by special order otherwise directs, be fixed separately ‘in respect of his
substantive pay in the permanent post on which he holds a lien or would havz ha!d a lien if it had not

been suspended, and in respect of his pay in officiating post held by him, in the following manner
namely:-

" In the case of all employees—

(i) the pay in the applicable Level in the Pay Maliix shall be the pay obtained hy multinlying
the exisling basic pay by a factor of 2.57, rounded off to the neares rupee and the figure so
arrived at will be located in that Level in the Pay Matrix and il such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matri:, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrx.

Mustration 1:

1. | Existing Pay Band : PB-1

2. | Existing Grade Pay : T 2,400

3. | Existing Pay in Pay Band : T 10,160

4. | Existing basic pay : 12,560 (10,160+2,400) \

5. | Pay after multiplication by a fitment ¥32,279.20 (ro inded off to 32279) -

factor of 2.57 : 12560 x 2,57 =

6. | Level carresponding to GP 2400 : Level 4

7. | Revised Pay in Pay Matrix (either equal | ¥ 32,300
to or next higher to ¥ 32279 in Level 4) :
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1900

Grade Pay 1800 2000 2400 2800
Levels 1 2 3 E] 5
1 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 21100 23100 27100 31000
4 19700 21700 23800 27900 31900
5 20300 22400 24500 28700 32900
6 20900 23100 25200 29600 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 23500 26000 28400 33300 38100
1 24200 | 26800 29300 34300 39200

(i) Where Grade Pay has been merzed with higher Grade Pay or upgraded, the basic pay as on
1st January, 2016 in the pre-revised _pay structure (as before merging) shall be taken into
account at the time of initial fixation of pay from unrevised to revised pay structure
adopting above said formula, as clarified in. the illustration 2 below:-

Pustration 2;

Mr. T was clrawmg Gz‘ade Pay ¥ 3600 ason, l-s\t January, 2016 while working on a post of
Assistant. The functional Grade Pay of this | ‘post has been merged to T 4200 and the
cerresponding Level is 6 in the Pay Matrlx Hls pay in the revised level shal] be fixed as

under:- g
1. || Existing Pay Band : : ") PB-2
2 Existing Grade Pay : {merged With GP < 4200) ¥ 3,600
| | Grade Pay after merger ¥4,200
4. | Existing Pay in Pay Band : T 15,000
5. | Existing basic pay : T 18,600 (15,000 +3,600) -

6. Pa'y afier multiplication by a fitment factor of
2.37:

T 18,600 x 2.57 = 47,802

7. | Level corresponding to GP ¥ 4,200 ¢ Level 6
8. | Revised Pay in Pay Matrix (either equal to or T 49,000
next higher to ¥ 47,802 in Level 6) :
| Grade Pay GP 2800 GP 4200 GP 4600
.'- . | L?\'el Level 5 Level 6 Level 7
Ul 29200 35400 44900
- 2 30100 36500 ’ 46200
i § 31000 37600 47600
| 31900 38700 49000
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5 32900 39900 50500
6 33900 41100 52000
7 34900 42300 53600
g 35900 43600 B 55200
9 37000 44900 56900
10 38100 46200 1 58600
0 39200 47600 60400
12 40400 49000 T 62200
13 41600 50500 _ 64100
14 42800 52000 66000
(iii) Where a Government employee has been promoted between the period from Ist January,

2016 and the date of notification, 10 a post the Grade Pay of whic 1 has been merged with
higher grade pay or upgraded, opt for revised pay structure fron a date later than 1st
January, 2016 but in their case the pay structure as on 21st Decembr, 2015 of the post held
by him on the date of option shall be taken into account, as clari ied in the illustration 3
below :-

Hlustration 3:

e

Mr. P was working as Labour Inspector in the grade pay of T 3600/-, He was promoted to
the post of Labour Officer in GP-4200/- w.c.f. 01.08.2016, the GI* of the post of Labour
Officer is upgraded from GP-4200/- to GP-4600/- w.e.f. Ist January, 2016 , Mr. P opted
revised pay rules from the date of promotion. The pay of Mr. ? will be fixed in the
following manner:- s ; Pt

I. | Existing Pay Band : | . {PB2
2 Existing pay as on 01.07.2016 as Labour Inspector: S F23,300
_ _ (19,700 + 3,600)
3 Date of promotion : : (Bi 08.2016
4, Existing grade pay of promotional post: 4,200
5. | Upgraded grade pay of promotional post: ; T 4,600

6. Pay as Labour Officer on 01.08.2016 in the pay structure | 20100+4200 = 24600
ason 31.12.20135 i.e. PB-2, Grade Pay 4200

& Pay fixed as Labour Officer after multiplication by the < (4,100
fitment factor i.e, (24,600 x 2.57=% 63.222 in Level-7):

Grade Pay GP 4200 GP 4600 . GP 4800
Level Level 6 Level 7 Level-§
1 35400 44900 ] 47600
2 36500 46200 B 49000
3 37600 47600 h 50500
4 28700 40000 | 52000
5 39900 50500 n 53600
6 41100 52000 - 35200
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il 42300 33600 56900
8 43600 55200 58600
9 44900 56900 60400
10 46200 38600 62200
11 47600 60400 64100
12 49000 62200 66000
13 50500 64100 68000
14 52000 66000 70000
(iv) If the minimum pay or the first Cell in the applicable Level is more than the amount

arrived at as per sub-clause (i), (ii) or (iii) above, the pay shall be fixed at minimum pay or

the first Cell of that applicable Level.

(B) In the case of Medical Officers in respect of whom Non-Practicing Allowance (NPA) is admissible,

the pay in the revised pay structure shall be fixed in the following manner:-

(i) the existing basic pay shall be fnuhiplied by a factor of 2.57 and the figure so arrived at
shall be added to by an amount equivalent to Dearness Allowance on the pre-revised Non-
Practicing Allowance admissible as on Ist day of January, 2016. The figure so arrived at
will be located in that Level in the Pay Matrix and if $uch an identical figure corresponds
to any Cell in the applicable level of the Pay Matrix, the same shall be the pay, and if no
such Cell is available in the applicable Level, the pay shall be fixed at the immediate next

higher Cell in that applicable Level of the' Pay Matrix;

(i) the pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing
Allowance admissible on the exIslin&basu(; pay until further decision on the revised rates

of Non-Practtcmg Al lowance

Nlustration: 4: ' 0 et a

1. Existing Pay Band: - PB-3

2, Existing Grade Pay : ¥ 5,400

3. Existing pay in Pay Band : T 15,600

4. Existing basic pay : 21,000

5. 25% NPA on Basic Pay : ¥5,250

6. DA on NPA @ 125%: 6,563

7 Pay after multiplication by a fitment factor of ¥53.970
2.57: 21,000 x 2.57=53,970

8. DA on NPA : ' 26,563

(125% of 5,250)

9. Sum of serial number 7 and 8 = T 60,533

10. Level corresponding to Grade Pay ¥ 5400 (PB-3) | Level 10

1. Revised Pay in Pay Matrix (e-ither equal to or 761,300
next higher to ¥60,540 in Level 10) :

12, Pre-revised Non Practicing Allowance : ¥ 35,250

13, Revised Pay + pre-revised Non Practicing T 66,550

Allowance ;
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Note 1.—

Note 2.—

- Note 3,—

Note 4. —

Note 5.—

(i)
(if)
(i)

(iv)

B Grade Pay -5409 © 6600 - -7_6[)0
Levels 10 11 - 12
i 56100 67700 78800
2 57800 69700 81200
3 59500 71800 83600
4 61300 74000 86100
5 63100 76200 | 38700
6 65000 78500 91400

A Government employee who is on leave including Study Leave on the 1:t day of January, 2016,
and is entitled to leave salary shall be entitled to pay in the revised pay structure from Ist day of
January, 2016 or the date of option for the revised pay structure.

in case of Government employee under suspension, he shall continue to drav- subsistence allowance
based on existing pay structure and his pay in the revised pay structure will he subject to final order
on the pending disciplinary proceedings or otherwise a final order, as the cas: mav be.

Where the “existing emoluments” exceed the revised emoluments in the cise of any Government
employee, the difference shall be allowed as personal pay to be absorbed in future increases in pay.
Where 4 Government employee is in: receipt of personal pay immediatcly before the date of
notification of these rules, which together with his existing emoluments cxeeed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
employee as personal pay to be absorbed in future increase in pay.

(a) Where in the fixation of pay under sub-rule (1), the pay of 2 Governnient employee, who.
in the existing pay structure was drawing immediately before the 1st day of January, 2016, more
pay than another Government employee junior to him in the same cadre, g2ts fixed in the revised
pay structure in a cell lower than that of such junior, his pay shall be stepped up to the same cell in
the revised pay structure as that of the junior.

(b) In case where a senior Government employee promoted to a higher post before the Ist day
ol January, 2016, draws less pay in the revised pay structure than his junior who is promoted to the
higher post on or alter the 1st day of January, 2016, the pay of the senior Government emplovee
should be stepped up to an amount equal to the pay in the pay structurc as fised for his junior in that
higher post. The stepping up should be dune with cffect from the date of promotion of the junior
Government employee. ;

The stepping up under (1) and (b) above shall be done subject (o the fulfillment of the follawing,
conditions, namely:- :

both the junior and the senior Government employees should belong to the some cadre and the posts
in which they have been promoted should be identical in the same cadre; :

the existing pay structure and the revised pay structure of the lower and higaer posts in which they
are entitled to draw pay should be same;

the senior Government employee at the time of his promotion should have besn drawing cqual o
more pay than that of the junior;

the anomaly is directly as a result of the application of the provisions of Civil Szrvices Rules or any
other rule or order regulating pay fixation on such promotion in the revised pay structure;

Provided that if the junior officer was drawing more pay in the existing pay s tructure than the senior
by virtue of any advance increment(s) or otherwise granted to him on a personal measure, the
provisions of this sub-rule shall not be invoked to step up the pay of the senicr officer.

(c) Afler re-fixation of the pay of the senior employee in accordance with clause (a) and (b),

he shall be entitled to the next increment on completion of his required qualifying service with
effect from the date of re-fixation of pay.
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U

Fixation of pay of employees appointed first time in Government service by direct recruitment or
otherwise on or after Ist day of January, 2016, —

The pay of employees appointed first time in service by direct recruitment or otherwise on or after 1st day
of January, 2016 shall be fixed at the minimum pay or the first Cell in the Level, applicable to the post o
which such employees are appointed:

Provided that where the existing pay of such employee appointed on or after 15t day of January, 2016 and
before the date of notification of these rules, has already been fixed in the existing pay structure and il his
existing emoluments happen to exceed the minimum pay or the first Cell in the Level, as applicable to the

post to which he is appointed on or after 1st day of January, 2016, such difference shall be paid as personal
pay 1o be absorbed in future increments in pay,

Increments in Pay Matrix .—
The increment in the pay matrix shall be as specified in the vertical Cells of the applicable Level in the Pay

- Matrix.

Hlustration 5 :

16,

An employee in the Basic Pay of ¥ 32,300 in Level 4 will move vertically down the same. Level in
the cells and on grant of increment, his basic pay will be ¥ 33,300,

Grade Pay | 1800, 1900 2000 2400 2800
Levels |, 1) 2 3 4 5

| /18000 | 19900 | .21700 25500 29200
2 | 18500 | 20500 | 22400 26300 |- 30100
3 19100 | 21100 | 23100 27100 31000
4 . 19700; |-21700 | 23800 27900 31900
5 20300 | 22400 | 24500 | 28700 | 32900
6 20900 - | 23100 | 25200 | 29600 33900
7 21500 | 23800 | 26000 30500 | 34900
8 22100 | 24500 | 26800 31400 35900
9 22800 | 25200 | 27600 32300 37000
10 23500 | 26000 | 28400 33300 38100 |
y 24200 | 26800 | 29300 34300 39200

Date of next increment in the revised pay structure.—

(1) There shall be two dates for grant of increment namely, Ist January and 1st luly of every year,

instead of existing date of 1st July:

Provided that an employee shall be entitled to only one annual increment either on 1st January or
Ist July depending on the date of his appointment, promotion or grant of financial upgradution.

Provided further that a Government employee who does not complete six months qualifying service
before the date of normal increment due on 1st July or 1st January, as the case may be, his date of
next increment shall be changed to Ist January or Ist July and shall be granted subject to
admissibility.

2) The increment in respect of an employee appointed or promoted or granted financial upgradation

during the period between the 2nd day of January and lst day of July (both inclusive) shall be
granted on 1st day of January and the increment in respect of an employee appointed or promoted
or granted financial upgradation during the period between the 2nd day of July and Ist day of
January (both inclusive) shall be granted on st day of July.

(a) In case of an employee appointed or promoted in the normal hierarchy during the period
between the 2nd day of July, 2016 and the 1st day of January, 2017, the first increment
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1.

12,

3.

shall accrue on the Ist day of July, 2017 and thereafier it shall accrue after one year on
annual basis. ?

(b) In case of an employée appolnted ur promoted in the normal hierarchy during the period
between 2nd day of January, 2016 and Ist day of July, 2016, who did not draw any
increment on st day of July, 2016, the next increment shall accrue on st day of January,
2017 and therealter it shall accrue after one year on annual basis:

Provided that in the case of employees whose pay in the revised pay structure has been fixed as on
Ist day of January, the next increment in the Level in which the pay was so fixed as on st day of
January, 2016 shall accrue on Tst day of July, 2016:

Provided further that the next increment after drawal of increment on Ist day of July, 2016 shall
accrue on Ist day of July, 2017.

Fixation of pay from a date subsequent to the Ist day of January, 2016.—

Where a Government employee continues to draw his pay in the existing pay structurz is brought over to
the revised pay structure from a date later than the 1st day of January, 2016, his pa- from the later date in
the revised pay structure shall be fixed in accordance with clause (A) of sub-rule (1) of rule 7.

Fixation of pay on reappointment after the Ist day of January, 2016 to a post held prior to that
date.—

A Government employee who has officiated in a post prior to the 1st day of January, 2016, but was not
holding that post on that date and who on subsequent appointment to that post draws pay in the revised pay
structure shall be allowed the benefit of the provisions in Civil Services Rules to tl.e extent it would have
been admissible had he been holding that post on the 1st day of January, 2016, and had ¢lected the revised
pay structure on and from that date, 3

Fixation of pay on promotion on or after 1st day of January, 2016.— The fixation of pay in case of
promotion from one post to another in the higher or identical Level of revised pay structure shall be made
in the following manner, namely:-

(i One increment shall be given in‘the Level from which the employee is promoted and he shall be
placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted and if

na such Cell is available in the Level to which promoted, he shall be placec at the next higher Cell
in that Level.

(i) On enhancement in presumptive pay of feeder post due to increment or otherwise while working
‘an promotional pust, the pay of promotional post shall be re-fixed as if the incumbent has been
promoted on the date of such enhancement, if It is advantageous to him, «s pravided in rule 4.14
(2) of Punjab Civil Services Rules Vuluine-1 Parl-1, applicable prior to 19th Julv 2016 and Rule 21
of Haryana Civil Services (Pay) Rules 2016, applicable from 19th July, 2016.

Hlustration 6: Fixation of pay of Mr. *A’ on his pr'un_mtion from Level 7 to Level 8

1 Level of pay of feeder post : Level 7

2 Basic Pay in the Level of feeder post as on 01.01,2016 : T 52,000

3. Date of next increment 01.07.2016

4. Date of promotion from Level 7 to Level 8 01.02.2016

5 Level of pay of promotional post Level 3§

(i Pay afler adding one increment in Level 7 of feeder post 53,600

7. Pay as on the date of promotion in the Level of ¥ 53,600 (either equal to or
promotional posti.e. Level 8 : next hizher to ¥ 53,600 in

+Level £)

8. [yate of next increment in the Level 8 of promotional post. | 01.01.2017

9. Presumptive Pay of the feeder post as on 01.07.2016 after | ¥ 53,600
adding one normal increment due on that day.
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10. | Re-fixation of pay of promotional post due to enhancement | ¥ 55,200
in presumptive pay of feeder post as per provision in Rule
4.14(2) of Pb. CSR Volume-I, Part-1,

11. | Date of next increment 01.07.2017 and so on.
Grade Pay 4200 4600 4800
Levels 6 7 8
1 35400 44900 47600
2 36500 46200 49000.
% 37600 47600 50500
4 38700 49000 52000
5 39900 50500 33600
6 A0 52000 55200
7 /42300 53600 56900

H

Tlustration 7: Fixation of pay on promotion of an émployeé Mr. B from Level 4 to Level §

1. | Level of pay of feeder post:” 1Y Level 4

2. | Basic Pay ason 01.01.2016 in the Level of f:ec;der post: | ¥27,900

3. | Dateofnextincrement il A - | 01.07.2016

4. | Pay on annual increment as on DI.Q’I_'.ZOIG_:; "'FI 328,700

5. | Date of next increment DIy e . 01.07.2017

5. | Date of Promotion ; 2 01.12.2016

6. | Level of pay of promotiona[ post Level 5

7. | Pay after adding one increment in Level 4 of feeder post | ¥ 29,600

8. | Pay as on the date of promotion in the Level of Z30,100

promotional post i.e, Level 5 :
9, | Date of next increment ' 01.07.2017 and so on.
Grade Pay 2400 2800 4200
Levels 4 5 6

1 25500 29200 35400
2 26300 30100 36500
3 27100 31000 37600
- 27900 31900 38700
3 28700 32900 39900
6 29600 33900 41100
7 30500 34900 42300
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Mlustration 8: Fixation of pay on promotion in identical/ same level after merger:-
Before 01.01.2016, the Grade Pay of School Principal was ¥ 6000 and Grode pay of promotional
post namely District Education Officer was ¥ 6400,
Now, Grade Pay of T 6000 and ¥ 6400 of all the posts have been merged with Grade Pay ¥ 6600 and

the feeder and promotional posts have come in identical Level-11, Pay of a Principal on promotion
as District Education Officer will be fixed as under:-

1. | Level of pay of feeder as well as promotional post : Level 11
2. | Basic Pay as on 01.07.2016 in the Level of Principal T 88,400 B
3. | Date of next increment 01.07.2017 B
4. | Date of prometion as DEO 31.08.2016 N
5. | Level of pay of promotional post Level 11 -
6. | Pay after giving one increment in Level 11 of feeder < 91,100
post
7. | Date of next increment 01,07.2017 and s0 on.
Grade Pay - 5400 6600 7600
- Level 10 11 12
1 56100 67700 78800
2 . 57800 69700 81200
3 59500 71800 83600
4 61300 74000 86100
5 63100 76200 88700
j s 65000 78500 91400
B 7 67000 80000 - oaim
8 69000 83300 I 96900
o 71100 85800 99800
10 73200 88400 | 102800
11 75400 91100 I 105900
12 77700 93800 109100
(iii) In the case of Government employees receiving Non-Practicing Allowance, their basic pay plus

Non-Practicing Allowance shall not exceed the average of basic pay of the revised scale pplicable to the HAG
Level (T 2,24,100) and the Level of the Chief Secretary (3 2,25,000) which comes to ¥ 2,24 330,

14, Mode of payment of arrears of pay.—

The arrears shall be paid in cash, preferably during the current financial year 2016-17.

Explanation:-

For the purposes of this rule:

(a) “arrears of pay™ in relation to a Government employee means the difference between:

the aggregate of the pay and dearness allowance to which he is entitled on account of the revision of
his pay under these rules, for the period effective from the Ist day of January, 2016 and the
aggregaic of the pay and dearness allowance to which he would have been :ntitled (whether such
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pay and dearness allowance had been received or not) for that period had his pay and allowances
not been so revised;

(b) The Interim Relief ¥ 2,000/~ (Two thousand rupees only) per month paid to Group C and D
employees is discontinued from 1st January, 2016 and the same paid from 01.01.2016 onwards
shall be recovered from them.

(c) The Risk Allowance of Rs. 5.000/- (Five Thousand rupees only) per month granted (o the personnel
of Haryana Police and Prisons Department Haryana vide instructions dated 19th December, 2013
shall be continued till such time as may be separately ordered by the Government,

15,  Overriding effect of rules.—

The provisions of Civil Services Rules or any other rules made in this regard shall not, save as otherwise
provided in these rules, apply to cases where pay is regulated under these rules to the extent they are
inconsistent with these rules.

16. Power of relax.—

Where the Government is satisfied that the operation of all or any of the provisions of these rules causes
- undue hardship in any particular case, it may, by order, dispense with or relax the requirements of that rule
to such extent and subject to such conditions as it may consider necessary for dealing with the case in a just
and equitable manner. & i
Note.— The relaxation so granted under this rule shall be deemed to have been given depending upon the
merit of such class and categories of Government employees and therefore, will not amount to any
discrimination with other class and categorics of Government employees. :

17. Power to make addition or deletion ete.—

Where the Government is satisfied that there is a necessity to make additions or delete any class or
categories of posts or change the designations and structure of pay either permanently or temporarily in the
schedules of these rules, the Government will be competent to‘add or delete or change such conditions. The
provisions of these rules will apply on such additions or deletions or changes as the Government may direct
by specific orders or in the absence of that all the prviwisi_noris"c’afi these rules shall apply as if the changes were
made. : :

18, Interpretation.— e e

If any question arises relating to the interpr;_tatidg 6_f‘_z'mj'of'lhe provisions of these rules, it shall be referred
to the Finance Department through the Admihistrative Department concerned.

19. Residuary provisions.—

In the event of any general or special circumstance which is not covered under these rules or about which
certain inconsistency comes to the notice, the matter shall be referred to the Government and Government
will prescribe the conditions to be followed under such circumstances. Such conditions as prescribed by the
Government under this rule shall be deemed to be part of these rules. Further, if the Government is satisfied
that there is a requirement to prescribe certain additional conditions under these rules, the Government shall
prescribe such conditions and such additional conditions as prescribed by the Government under this rule
shall be deemed to be the part of these rules.



Schedule I

Pay Matrix
: (in3)
Pay | -1, PB-1, 5200-20200 PB-2, 9300-34800 PB-3, 15600-39100 PB-4, 37400-67000 HAG
Band | 4440~
7440
|
Grade | 1650 | 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4300 | 5400 | 5400 | 6600 | 7600 | 8000 | 8700 | 8800 | 8900 | 9500 | 9800 ] 10000 | 67000~
Pay | (Gp- (GP- (GP- | (GP- LGP-5200 (GP- 79000
1300 & 1950 2500 | 3600* & merged 6000 &
1400 merged merged| 4000 with GP- 6400
merged with with | merged  5400) merged |
with GP- GP- |with GP- . with GP-
GP- 2000} 2800) | 4200) 6600)
1650) :
Entry | 6580 [7000|7730| 8460 |9910| 11360 | 13500 | 17140 | 18150 | 20280 | 21000 | 25350 | 29500 | 33110 | 46100 | 46200 | 46300 | 46900 | 47200 | 47400 | 67000
Pay ?
{pay in
PB
+GP)
Index | 257 | 2557|257 | 257 |257| 257 | 262 | 262 | 262 | 262 | 267 | 267 | 267 | 267 | 251 | 257 | 267 | 267 | 267 | 272 | 272
level |[DL**| 1 | 2 3 4 5 6 7 8 9 0 1T 12 13 14 15 16 17 18 19 20
1| 16900 [18000{19900| 21700 [25500| 29200 | 35400 | 44900 | 47600 [ 53100 | 56100 | 67700 | 78800 | 88400 | 118500 | 118700 123600 | 125200/ 126000 | 128900 | 1822001
2| 17400 |18500/20500] 22400 |26300| 30100 | 36500 | 46200 | 49000 | 54700 | 57800 | 69700 | 81200 | 91100 | 122100 | 122300 127300 | 129000 129800 | 132800 | 187700
3| 17900 |19100[21100| 23100 [27100] 31000 | 37600 | 47600 | 5050G | 56300 | 59500 | 71800 | 83600 | 53800 | 125800 |126000] 131100 | 132900133700/ 136800 | 193300
4 | 18400 |19700{21700| 23800 [27900{ 31900 | 38700 | 49000 | 52000 | 58000 | 61300 | 74000 | 86100 | 96600 | 129600 | 129800| 135000 | 136900 | 137700 140900 | 199100
5 | 19000 [20300]22400| 24500 [28700] 32900 | 39900 | 50500 | 53600 | 53700 | 63100 | 76200 | 88700 | 99500 | 133500 [133700] 139100 | 141000 141800 | 145100 | 205100
6 | 19600 l20000l23100] 25200 |29600] 33900 | 41100 | 52000 | 55200 61500 | 65000 | 78500 | 01400 |102500| 137500 |137700] 143300 | 145200{ 146100 149500 (211300
7 | 20200 [21500 23300{ 26000 |30500] 34900 | 42300 | 53600 | 56900 | 63300 '} 67000.} 80900 {94100 x,ssssc' 141600 | 141800/ 147600 | 145600 150500 154000 | 217600
3 | 20800 |22100{24500{ 26800 |31400| 35900 | 43600 | 55200 | 58600 | 65200 | 69000 | 83300 | 96900 |108800| 145800 | 146100 152000 | 154100 155000 158600 | 224100
o | 21400 |2280025200] 27600 [32300| 37000 | 44900 | 56900 | 60400 | 67200 | 71100 | 85800 99800 [112100] 150200 | 150500| 156600 | 158700 159700 | 163400
10 | 22000 [23500{26000( 26400 [33300| 38100 | 46200 | 58600 | 62200 | 69200 | 73200 | 88400 |102800|115500| 154700 | 155000 161300 | 163500| 164500| 168300 |

(VVS 8E6L ‘9 LUM) 910T ‘8T " LOO '( VELXA) 'ZVD "LAOD VNV AMVH

LE8S



PB-3, 15600-39106 PD-4, 37430-nT000 HAG
5400 | 6600 | 7600 | 8000 | 8700 | B80G | 8900 | 9500 | 5860 | 10000 |67000-
Pay | (Gp- (GP- GP- | (GP- (GP-5200 {(GP- 79000
1300 & 1950 2500 | 3600* & merged 6000 &
1400 Imerged merged| 4000 with GP- 5400
merged with with | merged 5400) merged
with GP- GP- |with GP- with GP-
GP- 2000) 2800) | 4200) 6600)
1650)
Eotry | 6580 | 7000|7730 8460 | 9910| 11360 | 13500 | 17140 | 18150 | 20280 | 21000 | 25350 | 29500 | 33110 | 46100 | 46200 | 46300 | 46900 | 47200 | 47400 | 67000
Pay
(pay in
PB
+GP) ;
Index | 257 | 257|257 | 257 |257| 257 | 262 | 262 | 262 | 262 | 267 | 267 | 267 2677 257 | 257 | 2.67.| 267 | 267 | 272 | 272
level [DL**| 1 [ 2 | 3 | 4 | 5 6 7 g [ hgef AT ak e s | 16 | 17 | 8 | 19 | 20
11| 22700 [24200|26800] 29300 [34300| 39200 | 47600 | 60400 | 64100 | 71300 | 75400 | 91100 | 105900{119000| 159300 | 159700| 166100 | 168400| 169400 | 173300
12| 23400 |24900]27600] 30200 [35300] 40400 | 49000 | 62200 | 66000 | 73400 | 77700 | 93800 [109100(122600] 164100 | 164500] 171100 | 173500{ 174500 178500
13 | 24100 [25600[28400] 31100 [36400] 41600 | 50500 | 64100 | 68000 | 75600.) 80000 | 96600 | 112400126300 169000 | 169400| 176200 | 178700| 179700 | 183900
14 | 24800 |26400[29300] 32000 |37500] 42800 | 52000 | 66000 [ 70000 | 77900 | $2400-]-99500 |115800|130100| 174100 [174500| 181500 |184100|185100 | 189400
15 25500 [27200[30200| 33000 |38600| 44100 | 53600 | 68000 | 72100 | 80200 | 84900 | 102500 | 119300 |134000| 179300 | 179700| 186900 | 189600 | 190700 | 195100
16 | 26300 |28000|31100| 34000 |39800| 45400 | 55200 | 70000 | 74300 | 82600 | 87400 | L0S600 | 122900 | 138000| 184700 | 185100| 192500 | 195300| 196400 | 201000
17 | 27100 |28800|32000| 35000 |41000| 46800 | 56900 | 72100 | 76500 | 85100 | 90000 | 108800 | 126600 |142100| 190200 | 190700 198300 | 201200202300 | 207000
13 27900 |29700{323000| 36100 |42200| 48200 | 58600 | 74300 | 78800 | 87700 | 92700 | 112100 | L30400|146400| 195900 | 196400| 204200 | 207200208400 213200
19 28700 |30600{34000| 37200 |43500| 49600 | 60400 | 76500 | 81200 | 90300 | 95500 | 115500 | 134300|150800| 201800 |202300| 210300 | 213400 | 214700 | 219600
20 29600 |31500(35000| 38300 |44800| 51100 | 62200 | 78800 | 83600 | 93000 | 98400 | LI19000 | 138300 |155300| 207900 | 208400
21 30500 {32400[36100| 39400 |46100) 52600 | 64100 | 81200 [ 86100 | 95800 | 101400 122600 | 142400 | 160000
22 | 31400 |33400(37200| 40600 {47500 54200 | 66000 | 83600 | 88700 | 98700 |104400| 126300°| 146700 [164800
23 | 32300 |34400/38300| 41800 [48900 55800 | 68000 | 86160 | 91400 | 101700 107500 130100 | 151100 169700

3¢€8¢
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Pay | -1S, PB-1, 5200-20200 PB-2, 9300-34800 PB-3, 15600-39100 PB-4, 37400-67000 HAG
Band | 4440
7440
Grade | 1650 | 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 | 5400 5400 | 6600 | 7600 | 8000 | 8700 | 8800 | 8500 | 9500 | 9800 | 10000 | 67000-
Pay | (qp- (GP- (GP- | (GP- (GP-5200; (GP- 79000
1300 & 1950 2500 |3600* & merged 6000 &
| 1400 raerged merged| 4000 with GP- 6400 i
merged with with | merged 5400) merged
with GP- GP- |with GP- with GP-
GP- 2000) 2800) | 4200) 6600)
1650)
Entry | 6580 | 7000|7730 | 8460 | 9910 11360 | 13500 | 17140 | 18150 | 20280 | 21000 25350 | 29500 | 33110 | 46100 | 46200 | 46300 | 46900 | 47200 | 47400 | 67000
Pay
{pay in
PB
+GP)
Index | 257 | 257|257 257 |257| 257 | 262 | 262 | 262 | 262 | 267 | 267 | 267 | 267 | 257 | 257 | 267 | 267 | 267 | 2712 | 272
level [DL**| ¥ | 2 3 4 5 6 7 8 9 o |11 12 13 14 15 16 17 18 19 20
24 | 33300 |35400/35400| 43100 |s0400| 57500 | 70000 | 88700 | 94100 | 104800 |110700] 134000 | 155600]174800
95 | 34300 |36500|40600| 44400 |51900| 59200 | 72100 | 91400 | 96500 | 107500 |114000| 138000 |160300{180000
26 | 35300 [3760041800] 45700 {53500 61000 | 74200 | 94100 | 99800 | 111100 |117400| 142100 | 165100 |185400
27 | 36400 |38700[43100| 47100 [55100] 62800 | 76500 | 96900 [102800] 114400 | 120900 146400 |170100|191000
28 | 37500 [39900/44400| 48500 [56800| 64700 | 78800 | 99800 [105900| 117800 | 124500 150800 [ 175200196700
29 | 38600 [41100{45700 50000 |58500| 66600 | 81200 |102800/109100 121300 |128200 155300 | (80500 |202600
10 | 29800 |42300[47100] 51500 [60300] 68600 | 83600 |105900|112400] 124900 |132000 160000 185900
31 | 21000 43600148500 53000 l62100] 70700 | 86100 |109100]115800] 128600 | 136000| 164800 | 191500
| 32 | 42200 |44900]50000| 54600 [64000| 72800 | 88700 |11240G|119300| 132500 | 140100| 169700 | 197200
33 | 433500 |46200l51500] 56200 |65900] 75000 | 91400 |115800]122900] 136500 | 144300| 174600
34§ 44800 147600153000] 57900 [67900] 77300 | 94100 |119200|126600] 140600 | 148600 180000
35 {46107 [49000/54500] 59600 [69900| 79600 | 96900 1229001504001 144800 | 153100] 185400
36 Ensm 50560156200| 1400 |72000] 82000 | 99800 |126600|134300] 149100 | 157700 191060
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Orsc

Pay | .is, PB-1, 5200-20200 PB-2,9300-34800 PB-3, 15600-39100 PB-4, 37400-67000 HAG
Bung | 4440-

7440
G;ade 1650 | 1800 | 1900 | 2000 | 2400| 2800 | 4200 | 4c00 | 4800 | 5400 | 5400 | 6600 | 7600 | 8000 | 8700 | B8CO 8900 | 9500 | 9800 | 10000 |67000-
%y | (Gp- (GP- GP- | (GP- (GP-5200 (GP- : 19800

1300 & 1950 2500 |3600* & merged 6000 &

1400 merged merged| 4000 with GP- 6400

merged with with | merged 5400) merged

with GP- GP- |with GP- " lwith GP-

GP- 2000) 2800) | 4200) 6600)

1650)

Entey | 6580 | 7000 | 7730 | 8460 9910 11360 | 13500 | 17140 | 18150 | 20280 | 21000 [ 25350 | 29500 B0 46100 | 46200 | 46300 | 46900 | 47200 47400 | 67000

Index | 2.57 |257 | 257 | 257 |257| 257 | ze2 | 262 | 262 | 262 |o262 | 260|267 | 267 | 257 | 257 | 267 | 267 | 287 212 | 2M2

level [pLe«| 1 | 2 3 4 5 6 7 8 9 a1l 12 | 13 14 15 16 17 18 19 20

37 48900 |52000[57900| 63200 [74200| 84500 | 102800 |130400(138300| 153600 | 162400

38 | 50400 |53600|59600] 65100 [76400| 87000 | 105900 |134300{142400| 158200 | 167300
39 | 51900 |55200]61400| 67100 |78700] 89600 | 109100 |138300|146700| 162900 | 172300
40 | 53500 |56900(63200| 69100 |81100| 92300 | 112400 |142400|151100| 167800 | 177500

Note:- * Grade Pay 3200 and 3300 have already merged/ upgraded with Grade Pay 3600 vide Government order dated 28.08.2014.
** DL denotes Level for Group-D. _J
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SCHEDULE - 11
Form of Option
[See rule 6]

* (i) I, _ : hereby clect the reviced pay structure with
effect from Ist January, 2016,

*(ii) & . . hereby clect to continie on the existing pay
structure of pay of my substantive/ officiating post mentioned below until:

* The date of my next increment;
I vacatc or cease to draw pay in the exisling pay structure:

the date of my promotion to

Present pay structure

Date: Signature o

Station: Name

Designation

Office in which employed

* To be scored out, if not applicable,



