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Revised criteria for filling up of vacant sanptioned posts of
Assistant Profcssors anld Principal in Govt. Aidcd Private
Colleges of Haryana. 

:::::
Kindly refer to the subjept cited above.

'fhe rcvised criteria for the selection of Assistant Professors and

I in the Covt. Aided Private Qolleges oI Ilalyana l]iis ireen approved b;' the

ovt. The copy of the revispd Criteria is encloqed herervith 1br turther

neces ry actlon.

Sup
O/o Principal Secretlary 1o Govt, LJaryana,

Hi gher Educdtion Depaftment,
[-lap'yana.

Endst No. Even Dated, Panchlrcula

A copy is lblwarded to the follpwings fol infbrmatiQn and necessary actioli:-

Registrar. K r-n'Lri<shetra [Jniverslitv, Kururl<shetla.

Registrar, Nlaharishi Dayanand Universitl,, Rohtai<

Registrar, Ch. Devi Lal Univerlsity, Sirsa.

Sup rnt C-lV
O/o Principal Secretary to Govt. Llaryana,

Higher Educ4tion Department,
II4ryana



Sub: Revised critcria for appointment of Assistant
Govt. Aidcd Collcges, Haryana.

l'roposcd critcrin for thc se lcctittu of Assistlnt
Colleges in the Statc of Harl'ana.
Criteria Distribution
(D) Acadcmic llccorcl
(E) Assessmcnt o1' Dornain Knolr lcdgo

& Teaching Experiencc
(F) Interryierv Pcrformancc

(C) Academic Record

0.25 marks lbr each rcent of malks)

nrilllis ) l

Professors and Principals in Privatc

Prol'essor in the Govt. Aidccl Privatc

Marks Distribution
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'l I'osition- i
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'ks. J'il i

t,-- Pr)slttOlt- l

Certificate of gradation from Sports Dcparlrncnl of state Govt. is
mentioned claims.
\/ 'l'eaching lixpcrience (lv1as l0 \{allis)

0l Marks lbl cach academic ycar, (0.5 nrarks fbr.

r5:clLrirc:d in support of abovc

L
(i)

Interview (12.5 Marks)
Subject knorvledge including presen[ation of 4 to 5 rlinutes cJuration on a givcn
topic&conoept clarity 4 ntalkrs
Communication sl<ills & lC t'ltnou'lcdge 3l-5nrar[<s i2 nrarks
Overall Personirlitv i nrrrr.l<rs

75%o and above nrarks
lorr,,er examination i.e

of thc
prcp.

one of the
B.4.. prcp.

eacn scl-uestpf )

( ii)
(iii)

Notes:

vi) UGC/Statc Goverttnrent I{ulcs,/irtstructior-rs trnci lcler ant stf rvit:e lulcs lvill bc- {bllolic.cl
irr the rccnritrnent proccss.

vii) Weightagc for only one highest oeilificate o1'r,alue r,iill bE consicle,r'ed for <jcter.pinilg
the overall tlerit. sports certificates must be of a disciptinp and tournamen[
recognized b), the Sports Dc-partnrent, Departrnent ol- lJaltl,ana ancl Association of
Indian t-ln ir. elsities.

viii) I'eaching cxperience nral be consiclcred orrlr o1'thosu crLrrr-jiclate,s rvlro havc tiiuqht thc
concerned subject (ArtsrSC./ConniB.Ed.) alte r acquiring rfic eligribility cpralil'l<;ations.

ix) For Assistant Professors appointqd in B.Ed. colleges. equ4l weightage is to be given
to percentage in M,A./M,Sc./M.Com and M.Ed.

x) For SC carrdidates appealirrg in SC specific interuieu,. thc eligiLrility woLrlcl be 50%.
l'ltlwcvct'. *eightage sluill be givcn on acclriling nri,u'i(s irs llcf arj 1rr(,aboi'c critcria.

Criteria lbr thc selcction of Priricilrals irt thc Golt.:\icJcrl Piivrilc Collc'rcs in thc Statc ot'
llaraana.

Criteria Distribution Marlis Distribution
(E) Academic Bacl<ground (2() marks)
(F) Assessment of Teaching Erllcriencc and managerial skills (35 marks)
(G) llesearch Pcrt<lrrnance bl.scd on API Scorc & Quality of (32.5 marlis)

Publication
(H) InferviovPcr'lbrmance (12.5 marlis)

Total [00 nrarl<s
N4axinrunr 20 ntarks
0 rnark

0 rrarks

Good r,\cademic llecolcl
l'he caudidate r,vith consistiing good
acadenric record i.e. througlnor.rt 75%
and above rnarks in all eranrination i.c.
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75% ancl .rborelrlril .-iri ,,r'..
Iora,cr cxarninatioLr i.e. B.A..
Or+2 lr4atric

0.i n,ail.i iri,L-eaCn p.i.-nr..g. j

ruirxinrurrr l0 rrrarks) sliirll bc I

dri ii,rZiir,i

_il'1? N,!q!,_ic_
]l:rritrrirrri

iiirt'k(vtu
03 marks
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* Only orle bcnelit urill be allowed in one academic sessic
chargeiconve nor vvill be rlivqn rnark'rnalks allottcd to the conccnrL-(
the committees. wlrct'cvel ntcnrbcl htrs nol beclt ntr:rrtioncd in thc a

also be allowecl 0 2-i rlar'l<s fbl each Lnemticrship upto a nrarirrr,ur.r
academic session. [t is firrther clarified thaf if a person fcpeats to
specific comrnittec for a nurnber o1- 1,ears. the tnaximunr vears 1b

considered upto 2 ,r'cars onl\,,
{<t Perfo'nrance iu iuterf iews shall alsKr bc assessed in ternrs
Financial Rules. Dccision nralking. I-cadqlship. CommLrnication
teaching etc. apart lror-n the Acadernic achiqvcrnents and overall pe

selection conrmittce u,ill assqss the candidafes and u,ill assign nrar.k
categories mentionetl at D above. out of n]rarks allotted to each ca
awarded by all the nicrnbels of tlie selectioli committee u,ill be add
for selection.

Notes:
v)

vi)

vii)

viii)

UGC instlLrctions and relevant sdrvice rules ri'ill be follcr
process.
'feaching cxpcrience may' be cot]siilered otrlr,' of thosc car
conccrnerj s Lrb.j ect (,\rtsiS c, /Coni rB. I.,tl. ) alicr iiccl ui r.in g 1

For Princiitlls to bc apltointcd in U.[d. collegc:s. cqual rv
percenlagc in M.A./M.Sc./M.[]o1l and M.Ecl.
For SC canrlidates the u'eightagcl of rnarks shall be given
per the abcrrre critoria.

n in respect of B. The in-
cornmittce, l'hc member of
n c lisi o1'conrnrittees, r,iill

of I nrallis in total tbr each
the convenor/rnernber of a

each cornrnittee should be

knowledge of service and
ills & rising l(11- tools in

rnality', llach rnember of the
indivicirrally in all the threc
gory and average of marks
to the credit of candidates

u'd in thc re cnri Lnicnl

iclatcs ri,lto have taught the
e eligibilit.v quralifications.
iglrtage is to be given to

t par on acquiring ntarks as


